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Reporting Period and Publication

This Report discloses the information regarding the sustainability 
performance of MPI Corporation (MPI) during 1 January 2022 to 31 
December 2022. We have already set up the ESG link on the corporate 
website (https://www.mpi.com.tw), where the Traditional Chinese and 
English versions of this report is available for download.

This is our first sustainability report. We will publish the report every year. 
The next issue will be published in September 2024.

Report Scope

The scope of information disclosed in this report covers the environmental, 
social, and governance (ESG) performance of all MPI entities in Taiwan, 
including headquarters and branches. Except for the corporate and product 
introduction and the related financial performance, this Report does not 
include all subsidiaries in the consolidated financial statement.

Restatements of Information

This is the first sustainability report of MPI, and there is no restatement of 
information.

Report Compilation Principles

This Report has been prepared in accordance with the GRI Standards 
(2021) published by the Global Reporting Initiative (GRI), the SASB 
Semiconductors Sustainability Accounting Standard published by the 
Sustainability Accounting Standards Board (SASB), and the Taipei 
Exchange Rules Governing the Preparation and Filing of Sustainability 
Reports by TPEx Listed Companies.

Contact

MPI Corporation ESG Committee

No. 155, Zhonghe Street, Zhubei City, 
Hsinchu County
+886-3-5551771
mpiesg@mpi-corporation.com
https://www.mpi.com.tw/ 
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From the President

In addition to the COVID-19 slowdown and industrial recovery, 2022 also 

marked the intensifying geopolitical disturbance that transformed 

semiconductor development from globalization into regionalization. The 

regional production strategy implemented by Europe, the US, China, and 

Japan have brought different levels of impact to the semiconductor 

industry. Despite the impact of geopolitical disturbance, supply chain crisis, 

and climate change, thanks to the excellent corporate structure developed 

over the years, we reduced the operational impacts through sustainable 

operational planning and appropriate operational strategies and maintained 

steady improvement in operational performance through global 

deployment, provision of stable and high-quality products and services, and 

keeping closer to customer demands. Our 2022 net consolidated revenue 

was NT$7.439 billion, profit was NT$1.214 billion, and EPS was NT$12.89. 

Both the operational performance and profit were the highest and history 

high over the years.

Creating Customer Value
MPI is a world-leading designer and manufacturer of probe solutions. Upholding the customer-oriented corporate 

philosophy, we are committed to developing prospective measurement technologies to tailor solutions for industries 

including semiconductor, LED, PD, laser, materials research, aerospace (aviation), automotive, fiber optics, and 

electronic components. We have also established five product operational units: Probe Card, Photonics Automation, 

Advanced Semiconductor Test, Thermal Test, Celadon high-performance probe card engineering test to continuously 

enhance competitiveness and create value for customers.

Sustainable Development and Action Strategy

Sustainable operations are our business philosophy. Through nonstop R&D and innovation and stringent internal 

management, we maintain the sustainable development of operations. With ISO 9001 and ISO 17025, we maintain 

products and services at high quality. With ISO 14001 and by implementing ISO 50001, we supervise and reduce 

pollution risks. In addition to installing solar PV with installed capacity of 963KW to promote renewables, we have also 

implemented energy conservation to save electricity by 1.5GWh in the past three years. Additionally, to take care of 

employee health and build a sound growth environment, we offer free meals and a clean dining environment to 

employees, arrange periodic health checkups for them, and examine workplace environment safety with ISO 45001, 

and there was no significant occupational safety incident over the past three years. To enhance corporate governance, 

we ensure the protection of the confidentiality information of customers, suppliers, and employees with ISO 27001.

In 2022 we deepened sustainable development, drew up the sustainable development policy, and established the ESG 

Committee for senior management to lead employees to implement the stage sustainable development goals. We also 

implemented the ISO 14064-1 GHG inventory for the first time and completed the inventory of all plants in Taiwan. We 

continuous to implement various measures to build a sound environment for sustainable operations and share our 

sustainability fruit with customer, shareholders, employees, and society.

MPI Corporation
President & ESG Committee Chair

To Stakeholders Who Care About MPI:



Sustainability Performance
Economic

Consolidated Revenues NT$7.439 billion
(History-high revenues)

EPS NT$12.89
(Best over the years)

World’s No. 5 Probe Card Supplier
(Yole Group 2022 Survey)

Among the Top 500 in Taiwan’s Manufacturing 

Industries
(No. 432 in Top 1000 and No. 38 in the Semiconductor Industry by the 
2023 CommonWealth Magazine Ranking)

World’s No. 1 Cantilever Probe Card (CPC) Manufacturer
(Yole Group 2022 Survey)

World’s No. 1 Vertical Probe Card (VPC) Manufacturer

(Yole Group 2022 Survey)

Environmental

Passed the certification of the ISO 9001 Quality Management System

Passed the certification of the ISO 14001 Environmental Management System

Implemented the ISO 50001 Energy Management System

Implemented the ISO 14064-1 Organizational GHG Inventory

Social

(1111 Job Bank)

Gold and Silver Medals for 2020-2022 Award for 

Best Companies to Work For

0 high-consequence occupational accident

Free employee meals

Average employee seniority 8.89 years 
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Established in Zhubei City, Hsinchu County, Taiwan, on July 25, 1995, we were listed on the Taipei Exchange (TPEx: 6223) in January 2003. As a world-leading 
designer and manufacturer of probe solutions upholding the customer-oriented corporate philosophy, we are committed to developing prospective 
measurement technologies to tailor solutions for industries including semiconductor, LED, PD, laser, materials research, aerospace (aviation), automotive, fiber 
optics, and electronic components. We have also established five product operational units: Probe Card, Photonics Automation, Advanced Semiconductor Test, 
Thermal Test, Celadon high-performance probe card engineering test.

About MPI > Company Overview

1995 2001 20212014 2015

Established Chain-Logic International 
Corporation
(CLIC) 

1994
MPI Headquarters completed and 
started operations (Zhubei Production 
Site I)

2000 2003

Established MPI Corporation

1995
Passed the certification of the ISO 
9001 Quality Management System

2001
Southern Taiwan Branch (Luzhu Production 
Site) completed and started operations

2005

2012
Zhubei Production Site II completed 
and started operations

Established MPI USA (MPA)

2017
Zhubei Production Site III completed 
and started operations

2021Xinpu Production Site started operations

2014
Established MPI Suzhou (MPS)

2017
Acquired Celadon Systems of the USA

2021

TPEx-listed Code: 6223
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Organization and Worldwide Locations
Through setting up branches and cooperation with distributors 
and dealers, we engage in operations diversification based in 
Taiwan and make global deployment in three continents: 
Europe, Americas, and Asia.

MPI Investment Co., Ltd.

MPI 
Corporation 

(Suzhou)

Lumitek 
(Changzhou) 

Co., Ltd.

MPI 
AMERICA 

INC.

CHAIN-
LOGIC 

TRADING 
CORP.

MMI 
HOLDING

CORP.

MPI 
TRADING

CORP.

MEGTAS 
CO., LTD.

MPA 
TRADING

CORP.

CELADON 
SYSTEMS 

INC.

Chain-Logic 

International 

Corporation

Allstron 

Corporation

Xinpu Production Site｜
Xinpu Town, Hsinchu County

2014
Zhubei Production Site III｜
Zhubei City, Hsinchu County

2021

MPI USA｜California, USA
2017

MPI Suzhou｜Suzhou, China
2017

Celadon Systems｜Minnesota, USA
2021

Worldwide 
Locations

Headquarters｜
Zhubei City, Hsinchu County

Sothern Taiwan Branch｜
Luzhu District, Kaohsiung City 

Zhubei Production Site II｜
Zhubei City, Hsinchu County 

2000 2005 2012

Taiwan

MPI Offices
MPI Representatives

8



Sustainability Report

01. About MPI

1-1 Company Overview

1-2 Scope of Services

1-3 External Initiatives and 
Membership Associations

02. Sustainable Development

03. Corporate Governance

04. Customer Value and Operational 
Performance

05. Environmental Stewardship

06. Happy Workplace Environment

07. Supply Chain Management

Appendix

About MPI > Scope of Services
Our major products and services can be divided into two major ranges: wafer probe card and semiconductor equipment. As the supplier of IC testing equipment 
and solutions at the downstream semiconductor industry, we distribute markets worldwide to Taiwan, the USA, Japan, Europe, and China. These markets 
include the foundry, fabless, OSAT, optical communication, optoelectronics, automotive, aviation and aerospace industries.

As the leader of the probe card market, we offer products including probe cards, cantilever probe cards, vertical probe cards, LCD driver IC, RF and high-speed 
probe cards, and MEMS probe cards. In terms of either product quality and sales volume, we are the indicators for domestic competitors. By structure our wafer 
probe cards can be divided into three categories: cantilever probe card (CPC), vertical probe card (VPC), and MEMS probe card. They support the wafer tests 
at all stages. In semiconductor equipment, we continue to focus on the development and application of different types of engineering and production equipment 
for the optoelectronic component process. In addition to offering comprehensive process solutions for the testing and sorting equipment of traditional LED/Mini 
LED epitaxy, we also engage in active cooperation with world-leading manufacturers in technology to develop various types of testing equipment for use in Micro 
LED mass production. Following the rise of the VCSEL and LiDAR infrared sensors, we engage in active technological collaboration with world-leading 
manufacturers and the academia to continuously optimize our core technologies in the highly challenging environment. Our product ranges include:

Major 
Products

Sales 
Regions

Quality 
Assurance

Mutual 
Cooperation

9
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About MPI > Scope of Services

Product and Service

Wafer probe card for wafer 
probing

Major Purpose and Function

The measuring interface at the wafer probing stage is the bridge between the wafer to be tested and the probing 
device. It is widely used on the wafer level probing for logic components, memory components and LCD driver 
components.

The testing interface after packaging is the bridge of signal transmission between the LCD driver IC to be tested, 
tape and the probing device.

Wafer probe card for LCD 
Driver IC Final Test

The measuring interface at the wafer probing stage is designed for the wafer probing and need for flip-chip 
products.

It is used to test the optical properties of the die and perform data analysis for the bin value after the optoelectronic 
semi-conductor wafer is manufactured.

Vertical probe card

MEMS probe card

Semiconductor die testing 
equipment

It is used on sorting dies based on their optoelectronic properties after the optoelectronic semiconductor die is 
tested.

Optoelectronic semiconductor die 
testing and sorting equipment

The equipment sorts out and marks the die with defects by adopting AOI after the optoelectronic semi-conductor 
testing and sorting are complete.Automatic AOI equipment

We offer advanced, precise, and convenient-to-use thermal testing equipment and thermal testing solutions for 
production and research.

Thermal Testing Equipment

We offer a wide range of engineering probe systems to meet the specific requirements of different markets and 
applications. They include the component characteristics measure for modeling, failure analysis, design validation, 
IC engineering, wafer level reliability test, and the special requirements for MEMS, high power, RF, and mmWave 
component tests.

 Engineering Probe Systems

The TITAN™ RF probe series adopts the patented probe tip design and MEMS manufacturing process to deliver 
excellent viewable angles, low contact impedance, and even ultrahigh contact consistency on aluminum that is 
more difficult to probe. The industry-leading calibration software QAlibria® and verified calibration substrates 
realize the industry standard and advanced calibration methods to provide solutions for RF measurement and 
calibration.

RF Probe

10
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Semiconductor 
Equipment and Materials 
International 
(SEMI)

Taiwan Printed Circuit 
Association (TPCA)

Taiwan Electronic 
Equipment Industry 
Association 
(TEEIA)

The International 
Commission on 
Illumination-Taiwan 
(CIE - Taiwan)

Taiwan Optoelectronic 
Semiconductor Industry 
Association 
(TOSIA)

Advanced Microsystems 
& Package Technology 
Alliance (AMPA)

Member Member Member

Member Member Member

We actively participate in important industry associations at home and abroad. Our membership associations include:

About MPI > External Initiatives and Membership Associations

11
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Sustainability Report To implement sustainable development, we build a 
business environment, fulfill corporate social 
responsibility, and implement corporate governance to 
practice our sustainable development initiative. Apart 
from establishing the “Business Sustainable 
Development Policy” and “Business Sustainable 
Development Procedure” in accordance with 
international standards and domestic regulations, we 
also formed the ESG Committee in 2022 to hold a 
committee meeting quarterly on principle. The 
committee is chaired by the president, senior officers of 
departments and offices are the members, and different 
teams were also established under the committee by 
corresponding departments. In addition to identifying 
and assessing ESG risks and planning counteractions 
ever year, the committee also accomplishes the stage 
targets based on the sustainable development policy to 
implement sustainable development actions through a 
top-down governance model.

Sustainable Development > Development Policy and Organizational Role

ESG Committee

Corporate 
Governance Team

OHS, 
Environment, and 

Energy 
Development 

Team

Supply Chain 
Management 

Team

Customer Service 
Team

Employee Affairs 
& Social 

Engagement 
Team

Product R&D and 
Process 

Sustainability 
Team

Sustainability 
Promotion Team

Organization Chart of MPI ESG Committee

Major Duties of ESG Committee and Teams

Plan strategies and goals for sustainable development; establish annual management approaches and 
implementation plans for sustainable development; and supervision and audit of performance

ESG Committee

Implementation of committee assignments, schedule planning, and data collection, analysis, and integrationSustainability Promotion Team

Planning and implementation of corporate governance, business continuity, and assessment of 
climate-related financial impacts

Corporate Governance Team

Planning and implementation of occupational safety, environmental management, and energy managementSafety, Environment, and 
Energy Development Team

Planning and implementation of supply chain management, evaluation, and audit; supplier ESG and 
RBA-CoC promotion

Supply Chain Management 
Team

Concerns about and response to active/passive customer demands and issuesCustomer Service Team

Planning and implementation of human rights policy, employee ethics risk assessment, employee 
remuneration and benefits

Employee Affairs & Social 
Engagement Team

Planning and implementation of product life cycle assessment, response to and reduction of 
product/production line impacts

Product R&D and Process 
Sustainability Team

Business Sustainable 
Development Policy

Business Sustainable 
Development Procedure

13
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Sustainable Development > Development Policy and Organizational Role
We have established management approaches for sustainable development activities to accomplish the sustainable development policy and goals by stage. 
We have also developed the ESG risk management framework to identify risks and plan counteractions every year. We have further set and measured man-
agement approaches for the annual material topics to verify sustainable development through the plan-do-check-act (PDCA) cycle.

Realize sustainable environment
Create product value

• Lower product pollution and energy consumption and 
enhance product durability and recyclability

• Lower the energy consumption of office and production 
areas and enhance the rate of renewables use

Development Strategy Development Goal

Influence social value
Enhance customer competitiveness

• Strengthen supply chain management and cooperation, value 
customer communication and engagement

• Continuously build a friendly workplace environment, actively 
implement social engagement

Uphold integrity and non-corruption
Enforce corporate governance

• Implement top-down governance and ingrain employee 
education and training

• Build sustainable corporate management and standardize 
operating procedures

14
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Sustainability Report Stakeholder identification and communication are implemented every year based on each ISO management system. In 2022 we identified eight major stake-
holder groups, including employees, shareholders/investors, customers, distributors/dealers, government agencies/NGOs, suppliers/contractors, NPOs, and 
local communities. We communicate with stakeholders and gather their opinions through channels including active/passive official documents, question sur-
veys, evaluations and audits, onsite visits, calls, meetings, opinion boxes, and emails.

Sustainable Development > Stakeholder Engagement

Stakeholder Group Concerned Issue Major Communication Channel 2022 Communication Results

• Occupational Safety and Health Committee 
meeting (quarterly)

• Employee Welfare Committee meeting 
(irregularly)

• Emergency escape drill meeting (once every two 
years)

• Internal opinion box (regularly)
• Employee satisfaction survey (once a year)
• Education and training (irregularly)
• Calls/emails (irregularly)
• Communication meeting (irregularly)

• Occupational safety meeting: 4
• EWC meeting: 5
• Escape drill meeting: 1
• Number of employee satisfaction responses: 

1,346
• Education and training: 194 sessions
• Internal feedback from opinion boxes: 49 reports

Employees

• GHG Emissions
• Occupational safety and employee 

health
• Talents Cultivation and Retention
• Remuneration and Employee Care

• AGM (annually)
• Investor conference (irregularly)
• Calls/emails/meetings (irregularly)
• Investor relationship contact hotlines and emails 

(regularly)

• Annual meeting of shareholders (AGM): 1
• Investor conferences: 5 Shareholders/investors

• Talents Cultivation and Retention
• Remuneration and Employee Care
• Product Information
• Sustainable Development
• Operational performance 

(shareholder rights and interests)
• Supplier Management

• Customer meeting (irregularly)
• Customer satisfaction survey (once a year)
• Customer questionnaires/emails (irregularly)
• Sales email (regularly)

• Reply to ESG requests or audits: 33 casesCustomers • Various concerned issues

• Distributor/dealer meeting (irregularly)
• Distributor/dealer conference (once a year)
• Calls/emails (irregularly)
• Sales email (regularly)

• Maintained communication of product informationDistributors/dealers • Product Information

15
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Sustainable Development > Stakeholder Engagement

Stakeholder Group Concerned Issue Major Communication Channel 2022 Communication Results

• Official documents/correspondence (irregularly)
• Calls/emails (irregularly)

• Various types of 
publicity/notices/surveys/feedback: 219 times

Government 
agencies/non-governmental 
organizations (NGOs) 

• Energy
• GHG Emissions
• Waste and toxic substance 

management
• Water
• Human rights policy
• Talents Cultivation and Retention
• Occupational safety and employee 

health
• Social care and welfare
• Sustainable Development
• Operational performance 

(shareholder rights and interests)
• Compliance with laws and 

regulations
• Business continuity

• Communication meeting (irregularly)
• Calls/emails (irregularly)
• Satisfaction survey (once a year)
• Supplier audit (annually)
• Supplier evaluation (annually/quarterly)
• Procurement contacts hotlines and emails 

(regularly)

• Supplier audits: 5 times
• Supplier evaluation: 68 suppliersSuppliers/contractors

• Product and service quality
• Product Information
• Operational performance 

(shareholder rights and interests)
• Supplier Management

• Calls/emails (irregularly)
• Official documents/correspondence (irregularly) • Maintained sound interaction with NPOs.Non-profit organizations (NPOs) • Social care and welfare

• Calls/emails (irregularly)
• Visits (irregularly)

• Maintained visits on and opinion communication 
with residents of local communities.Local communities • Social care and welfare

16



Based on the “double materiality” principle, we double checked the tension and operational impact of issues that concern stakeholders. Then, through the 
thorough discussion of the committee and teams in terms of the four steps in GRI 3: Material Topics 2021, we determined and prioritized the material topics 
and set the management approaches.

Sustainable Development > Identification and Prioritization of Material Topics
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Sustainability Report

Understanding organizational context

Identification of actual and potential 
impacts

Assessment of impact significance

Prioritization of the reporting order of 
most significant impacts

Selection of Concerned Issues
After gathering matters that concern industries at home and abroad in the first year, the committee identified 22 
concerned issues as the MPI sustainable development issues.
Determination of Stakeholder Groups and Communication Methods
Eight stakeholder groups influencing MPI were identified. In the first year, internal and external issue 
communication was conducted mainly through correspondence, questionnaires, audits, visits, calls, conferences, 
opinion boxes, and emails with stakeholders.

Identification and Analysis of Current Risk
ESG risk analysis was conducted on all departments in the year, and the risk level and operational impact of each 
issue of each year were determined based on the “likelihood” and “external impact” of risks.
Identification of Actual and Potential Impacts
Describe actual and potential positive/negative impacts with reference to the issues that concern stakeholders and 
by integrating internal and external issues.

Analysis of Actual and Potential Impacts
The “operational impact” and “likelihood” were judged based on the results of ESG risk identification, the tension 
of issues that concerned stakeholders, and impact description, and the tension of concerned issues (general, high, 
prioritized) was determined.

Determination of Material Topics
Eight concerned issues were of “prioritized concerns” in the prioritization by tension and were listed as material 
topics.
Setting Management Approaches
Management approaches were set for the eight material topics for the responsible departments to plan and 
implement.

17
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No.

1

Concerned Issue

Environmental (E)

Raw materials use and 
management

Material Topic

Energy

GHG Emissions V

Waste and toxic substance 
management

2

3

4

Water5

Climate-related risks and 
opportunities6

Green procurement7

No.

8

Concerned Issue

Social (S)

Human rights policy

Material Topic

Talents Cultivation and Retention V

Occupational safety and 
employee health V

Remuneration and Employee 
Care V

9

10

11

Social care and welfare12

No.

13

Concerned Issue

Governance (G)

Product and service quality

Material Topic

Product Information V

Sustainable Development V

Corporate governance and ethical 
corporate management

14

15

16

Risk management17

Operational performance 
(shareholder rights and interests) V18

Compliance with laws and 
regulations

19

Business continuity20

Information security21

Supplier Management V22

Low

H
ight

Hight

O
perational Im

pact

Likelihood

• Talents Cultivation and Retention
• Remuneration and Employee Care

• Occupational safety and employee health
• Product Information
• Sustainable Development
• Operational performance (shareholder 

rights and interests)
• Supplier Management

• GHG Emissions

• Raw materials use and management
• Energy
• Waste and toxic substance management
• Water
• Information security

• Compliance with laws and regulations • Climate-related risks and opportunities

• Human rights policy
• Product and service quality
• Business continuity

• Green procurement
• Social care and welfare
• Corporate governance and ethical 

corporate management
• Risk management

Matrix of Material Topics

Selection of Concerned Issues 
and Material Topics
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Sustainability Report Based on the double evaluation in terms of “operational impact” and “likelihood”, we assessed and identified the eight material topics for the first year and set 
the management approaches for each material topic in consideration of our products and operational characteristics.

Sustainable Development > Sustainable Development Goals and Management

Material Topic Corresponding SectionManagement Approach

• Continue to develop the technology of MEMS and 
vertical probe cards to meet the advanced packaging 
demand.

• Actively invest resources in technology R&D to ensure 
technology leadership.

• Develop automated application technology to catch up 
with the rapid design changes.

Product 
Information

GRI Topic

Technology 
innovation*

Assessment and 
Management Method

• Production-sales 
meeting

• R&D meeting

04 Customer Value and 
Operational Performance

Positive/Negative Impact

• Market competitions
• Product quality and service
• Market growth
• Rapid technology reformation 

and change

• Improve the production quality of wafer probe cards 
and shorten the delivery lead-time to satisfy customers' 
needs and get a reasonable price.

• Continue with global market deployment to lower the 
geopolitical impact.

Operational 
Performance

GRI 201
GRI 203
GRI 207

• Board meeting
• Management 

meeting
• Production-sales 

meeting
• Sales meeting
• Financial meeting

04 Customer Value and 
Operational Performance

• Customer orders
• Market competitions
• Geopolitics

• Implement and verify the ISO 14064-1 
organization-level GHG inventory system to make 
advance response

GHG Emissions GRI 305
• ESH management 

review meeting
• ESG Committee

05 Environmental 
Stewardship

• Compliance with laws and 
regulations

• Supply chain carbon 
reduction targets

• Improve the occupational safety environment better 
than the legal and regulatory requirements

• Optimize epidemic control measures to significantly 
lower operational impact

Occupational 
Safety

and Employee 
Health

GRI 403
• ESH management 

review meeting
06 Happy Workplace 
Environment

• Compliance with laws and 
regulations

• COVID-19
• Employee physical and 

mental health

*MPI Self-Defined Concerned Issues
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Material Topic Corresponding SectionManagement Approach GRI Topic Assessment and 
Management MethodPositive/Negative Impact

• Periodically assess and adjust the remuneration policy 
based on the status of operations and macro 
environment

• Continuously improve the workplace environment and 
benefits

Remuneration 
and Employee 

Care

GRI 202
GRI 401
GRI 409

• EWC meeting
• HR meeting
• Management 

meeting

06 Happy Workplace 
Environment

• Talents recruitment 
competition

• Remuneration, benefits, and 
profit sharing

• Actively engage in university-industry cooperation and 
university talent recruitment

• Support and participate in the YOUTHJOB Talents 
Recruitment Plan

• Plan complete education and training

Talents 
Cultivation and 

Retention

GRI 404
GRI 405
GRI 406

• HR meeting
• Management 

meeting

06 Happy Workplace 
Environment

• Workforce recruitment and 
workforce turnover

• Education and training and 
experience inheritance

• Establish and implement by stage the sustainable 
development strategy and goals

• Establish the ESG Committee and various planning 
teams

Sustainable 
Development

GRI 2 • ESG Committee02 Sustainable Development

• Compliance with laws and 
regulations

• Sustainable supply chain 
management

• Enhance probing equipment and market research, 
improve the accuracy of market demand prediction, set 
the safety stock imported parts and components based 
on the market demand, and establish the semi-finished 
product stock system.

• Progressively complete the signing of the statement of 
compliance with the RBA-CoC, survey, and audit of key 
suppliers.

Supplier 
Management

GRI 204
GRI 308
GRI 414

• Procurement 
meeting

• Production 
management 
meeting

07 Supply Chain 
Management

• Part quality and stock control
• Delivery time and cost
• RBA-CoC management
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Upholding the business integrity and ethical management, we engage in corporate governance through legal compliance. In addition to implement corporate governance 
and take responsibility for shareholders by law, the Board has also established the Audit Committee, Remuneration Committee, and Office of Audit to maintain the rights and 
interests of the Company and shareholders. Based on the sales and operational needs, the Board has also established various operations centers and management units 
to enhance the Company’s risk control, operations performance, and social responsibility through a top-down, well-laid governance structure.

Corporate Governance > Governance Organization and Function

Meeting of Shareholders

Chairman of the Board

President

Board of DirectorsAudit Committee
Remuneration 

Committee

THERMAL 
Operations 

Center

AST 
Operations 

Center

PA Operations 
Center

PROBE CARD
Operations 

Center

Resource 
Center

Audit Office

President's Office Information Management 
Office

Occupational Safety 
Office

IP Office

Organization Chart Duties of Departments

Take charge of audit, maintenance, improvement and recommendations of the 
Company’s internal control system and assist all units in solving problems, making 
improvements, and enhancing efficiency.

Audit Office

Assist the president with operational planning and management of departments and 
functions, and effective implementation to achieve the operational goals.President's Office

Take charge of the planning and implementation of Company’s computerization, network 
connection, email, and internet service.

Information Management 
Office

Combine R&D activities, create quality intellectual property for businesses, and enhance competitive 
strength at the same time; respect and carefully evaluate the intellectual property rights of others to mitigate 
the risk of rights infringement and maintain the greatest interest for the Company and shareholders.

IP Office

R&D, manufacturing, and sales of the Company’s Thermal Air product series, provision of 
temperature testing equipment for the manufacturing or experimental needs of customers.

THERMAL Operations 
Center 

Take charge of the planning, development, manufacturing, sales, and after-sales service of 
engineering probing systems and radio-frequency probes.AST Operations Center 

Development, technology application, manufacturing and assembly of new equipment and 
products for photoelectronic automation; and quality inspection and control of the raw 
materials, equipment, and products.

PA Operations Center

Take charge of the research, development, design, manufacturing, sales, and after-sales 
service of probe card products.

PROBE CARD 
Operations Center

Take charge of the Company’s finance, accounting, stock service, and tax affairs; 
procurement of raw materials; personnel affairs and labor laws and regulations; 
administration, general affairs. and plant affairs.

Resource Center

Take charge of the safety and health management and health promotion of employees.Labor Safety Office
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Members and Duties of the Board
As the highest governance body, the Board determines the Company’s overall operational policy and strategy, supervises the achievement of the operational targets, 
resolutions on investments and assets disposition, and other matters by law to maximize the rights and interests of shareholders. The current Board has 9 directors, including 
3 independent directors. All of them enjoys a tenure of three years. Each director comes from different professional backgrounds, including law, finance and accounting, 
industry knowledge, leadership decision, and business administration.

Our directors come from different backgrounds and have different expertise, including 22% of directors are also employees of MPI, and 33% are independent directors to 
achieve the governance goals through the division of operations and governance. We also have one female director to ensure member diversity.  

 
1. Review and approval of the operational policy and medium- and 

long-term development plans.
2.  Review and supervision of the execution of annual business plan.  
3.  Review and approval of the budget and account settlement.  
4.  Review and approval of capitalization and decapitalization plans. 
5.  Review and approval of the proposal for earnings distribution or 

compensation for deficits.  
6.  Review and approval material contracts with external parties.  
7. Review and approval of the Articles of Incorporation and their 

amendments.  
8. Review and approval of the Articles of Incorporation and important 

rules and regulations of the Company.

9. Approval of the establishment, restructuring, and 
revocation of branches. 

10. Approval of material capital spending plans.  
11. Planning of the acquisition and disposition of the 

Company’s material assets.
12. Appointment and dismissal of the president and deputy 

presidents.   
13. Execution of the resolutions made by general meeting of 

shareholders.   
14. Review and approval of the proposals from the president.
15. Convening the AGM and presenting business reports.   
16. Other duties to be performed by law. 

The Board’s duties are as follows:
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Also an employee of other companies 2022 

Attendances
2022 Attendance 

Rate
Job title Name Gender Age Also an employee 

of the Company Expertise

7 100%Director
MPI Investment Co., 

Ltd.: Chen, Steve Male 51-60 years old Consultant

Corporate management
Leadership decision
Industry knowledge

7 100%Director
MPI Investment Co., 

Ltd.: Kuo, Scott Male 51-60 years old President

Corporate management
Leadership decision
Industry knowledge

7 100%Director Liu, Fang-Sheng Male 61-70 years old N/A

Corporate management
Leadership decision
Industry knowledge

7 100%Director Tsai, Chang-Shou Male 61-70 years old N/A

Corporate management, 
leadership decision

Industry knowledge, finance, 
accounting

Independent 
director

Hsu, Mei-Fang Female N/A 7 100%

Corporate management, 
leadership decision

Industry knowledge, finance, 
accounting

51-60 years old

7 100%Chairperson
MPI Investment Co., 
Ltd.: Ko, Chang-Lin Male 61-70 years old Chairperson

Corporate 
management

Leadership decision
Industry knowledge

5
71%

(Proxy attendance 
2 times)

Director Li, Tu-Cheng Male 51-60 years old N/A

Corporate management
Leadership decision
Industry knowledge

Independent 
director

Kao, Chin-Cheng Male N/A51-60 years old 7 100%
Corporate management, 

leadership decision
Industry knowledge, law

Corporate management, 
leadership decision

Industry knowledge, law

Independent 
director

Liao, Da-Ying Male 51-60 years old N/A

Director, Chain-Logic International Corporation
Director, MPI Investment Co., Ltd.
Director, Allstron Corporation 

Director, Chain-Logic International Corporation 
Supervisor, MPI Investment Co., Ltd. 
Chairperson, Allstron Corporation 
Chairperson, Lumitek (Changchou) Co. Ltd.

Dentist, Li Cheng Dental Clinic

Practicing CPA, Shangher CPA Firm 
Director, Kung Long Batteries Industrial Co., Ltd. 

Practicing CPA, Dayar CPA Firm

Chairperson, Chain-Logic International Corporation 
Chairperson, MPI Investment Co., Ltd. 
Chairperson, MMI Holding Corporation
Chairperson, MPI Trading Corporation 

Chairperson, Chain-Logic Trading Corporation
Chairperson, MPA Trading Corporation 
Chairperson, G&B Brewery Development Corporation 

Chairperson, Zen Voce Corporation 
Chairperson, Chen Ho Investment 
Corporation Chairperson, KASHTEK 
Corporation 

Director, Zen Voce (Suzhou) Corporation 
Chairperson, Zen Voce (Pg) Sdn. Bhd 
Chairperson, Zen Voce Manufacturing Pte Ltd.

Managing Partner, Kao Chin Cheng Law Firm 
Independent Director and Member of the Remuneration Committee and Audit 
Committee, Eclatorq Technology Co., Ltd. 

Professor, the College of Law, Tunghai University 
Member, Remuneration Committee, DuoGenic StemCells Corporation. 7 100%

Status of continuing education of directors in 2022:
Due to COVID-19 and our epidemic control policy, all continuing education courses for directors were cancelled or postponed. Hence, no director received 
continuing education in 2022. In 2023 we will arrange professional instructors to offer continuing education courses in-house for a minimum of 3 hours. 
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Remuneration Committee
To supervise the Company’s remuneration policy and prevent undue remuneration for corporate governance, we established the Remuneration Committee on 
December 30, 2011 to objectively and impartially assess the remuneration policy and system of directors and officers, make recommendations for the Board 
for the reference of making decisions on talent encouragement and retention. The duties of the Remuneration Committee are as follows:
1. Review the Company's remuneration policies periodically and make recommendations for amendments. 
2. Establish and periodically review the annual and long-term performance and the remuneration policy, system, standards, and structure of officers and directors.
3. Periodically assess and set the remuneration to officers and directors.

The Remuneration Committee seated by three members held three committee meetings in 2022. 

Job Title of Member Name 2022 
Attendances

2022 Attendance 
Rate

Member (others)

Convener (independent director)

Member (independent director)

Proposal

Jan 25 Meeting: Approval of the proposal of 2022 remuneration to officers.

Mar 24 Meeting: Approval of the proposal of 2021 remuneration to 
directors and employees.
Aug 10 Meeting: Discussion of the distribution of the 2021 employee 
remuneration for officers.

Kao, Chin-Cheng

Hsu, Mei-Fang

Su, Hsien-Teng
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Audit Committee
To optimize the Board’s supervision duty and strengthen its management mechanism, we established the Audit Committee on June 15, 2020 with three 
independent directors to supervise the quality and integrity of the Company’s accounting, audit, financial report process, and financial control. The committee 
holds the committee meeting at least once quarterly and held 7 committee meetings in 2022.

Job Title of Member Name 2022 
Attendances

2022 Attendance 
Rate

Proposal

7Independent director (convener)
Please refer to p. 20 of the 
Annual Financial Report for 

details.
Independent director

Independent director

Hsu, Mei-Fang

Kao, Chin-Cheng

Liao, Da-Ying

7

7

1. Fair presentation of the Company’s financial statements.
2. The appointment (dismissal), independence, and performance of 

certificated public accountants. 
3.  The effective implementation of the Company’s internal control.  
4.  The Company’s compliance with relevant laws and regulations.  
5.  Management of the Company’s inherent or potential risks.  
6.  The adoption of or amendments to the internal control system in 

accordance with Article 14-1 of the Securities and Exchange Act.
7.  Assessment of the effectiveness of the internal control system.  
8.  The adoption or amendment to the procedures for handling financial or 

business activities of a material nature, such as acquisition or disposal of 
assets, derivatives trading, loaning of funds to others, and endorsements or 
guarantees for others in accordance with Article 36-1 of the Securities and 
Exchange Act.    

9.  Matters involving the personal interest of directors.
10. Transactions of material assets or financial derivatives. 
11. Material capital lending, endorsements, or provision of guarantees.  
12. Offering, issuance, or private placement of equity-type securities. 
13. Appointment and dismissal of or remuneration to CPAs.  
14. Appointment or dismissal of the chief financial officer, chief accounting 

officer, or chief internal auditor. 
15. The annual financial statement signed or affixed the seal by the 

chairperson, officers, and chief accounting officer and Q2 financial 
statement that must be certified by the CPA. 

16. Other material matters specified by the company or the competent 
authorities. 

The major supervision and duties of the Audit Committee are as follows:
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Governance Performance Evaluation
To enforce corporate governance and improve the competencies of Board and functional committees, we established the “Board Self-Evaluation Regulations” 
on January 14, 2020 for the Board to conduct internal performance evaluation by law for the self-evaluation of the Board, Audit Committee, and Remuneration 
Committee. The self-evaluation results of 2022 were reported to the Board on March 10, 2023.

Sustainability Report

Corporate Governance > Governance Organization and Function

Evaluation Period

January 1, 2022-
December 31, 2022

Method of Evaluation

Internal 
Self-Evaluation

Self-Evaluation Results
Score/Total Score

4.86

4.87

4.98

5.00

／5.00

／5.00

／5.00

／5.00

Evaluation Cycle

Once a year

Scope of Evaluation

Board of Directors

Directors

Audit Committee

Remuneration Committee

Scope of Evaluation

・Involvement in corporate operations 
・Improvement of the Board’s 

decision-making quality 
・Board composition and structure 
・Election and continuing education of 

directors 
・Internal control

・Alignment with the corporate goals and 
missions

・Awareness of the directorial duties 
・Involvement in corporate operations
・Development and communication of 

internal relationships
・The expertise and continuing 

education of directors
・Internal control

・Involvement in corporate operations 
・Awareness of the duties of the Audit 

Committee 
・Improvement of the decision-making 

quality of the Audit Committee
・The composition and member 

selection of the Audit Committee
・Internal control 

・Involvement in corporate operations 
・Awareness of the duties of the 

Remuneration Committee 
・Improvement of the decision-making 

quality of the Remuneration Committee
・The composition and member 

selection of the Remuneration 
Committee
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Remuneration Policy for Senior Management
The remuneration policy and policy implementation are positively correlated with the Company profit. In accordance with Article 29 of the Company Act and Article 19 
of the Articles of Incorporation, when there is profit before tax, 0.1-15% should be appropriated as the compensation for employees, and not more than 3% should be 
appropriated as compensation for directors. When there are accumulative deficits, the amount for compensating the deficits should be retained in advance before 
appropriating the balance as the compensation for employees and directors. After the review and passage of the Remuneration Committee and the Board, the 
appropriation plan should be submitted to the AGM for approval. The remuneration for the president and vice presidents should be adjusted appropriate to the 
operational performance. After the review and passage of the Remuneration Committee, the proposal should be submitted to the Board for approval and 
implementation.

Avoidance of Conflicts of Interest
To prevent conflicts of interest from affecting corporate governance and operations, the Board and functional committees have specified that directors/members 
with potential harms on corporate interest must not join the discussion or voting of the corresponding proposals. They must also recuse from the discussion 
and voting and must not represent other directors/members to exercise the voting rights. Additionally, where the spouse, a blood relative within the second 
degree of kinship of a director, or any company which has a controlling or subordinate relation with a director has interest in a matter under discussion in the 
meeting, he or she is considered as having personal interest in that matter. Hence, he or she must recuse from that matter to prevent affecting the impartiality 
and fairness of decisions.

Sustainability Report

Corporate Governance > Governance Organization and Function

Remuneration to Directors (Supervisors)*

Remuneration to President and Vice Presidents

Net Income

18,469

Total

2020 2021 2022

10,856

714,482

17,762

Total

11,372

693,851

31,950

Total

11,288

1,213,625

2.58%

Ratio to Net Income

1.52%

- - -

2.56%

Ratio to Net Income

1.64%

2.63%

Ratio to Net Income

0.93%

*The Audit Committee was established on June 15, 2020 to replace the duties of supervisors.
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With business integrity as the foundation of operations, we have established the “Ethical Corporate Management Best Practice Principles” and the “Code of Ethical Conduct” 
to establish a corporate culture for ethical corporate management and seek healthy corporate development. Both directors and employees are requested to abide by the 
“Ethical Corporate Management Best Practice Principles” and the “Code of Ethical Conduct”. Additionally, we have also established the “Code of Employee Conduct and 
Ethics” in accordance with the Code of Conduct (CoC) published by the Responsible Business Alliance (RBA) to ensure that business integrity and ethical behavior are 
internalized in our routine operations. New employees are requested to sign the “Service Agreement” on arrivals to undertake to maintain highest business ethics and 
non-disclosure requirements. Employees are also requested to receive education and training on the RBA-CoC and corporate social responsibility once every two years. 
We also request transaction counterparts to sign the non-disclosure agreement (NDA) and qualified suppliers to sign the Commitment of Honest Cooperation to enforce the 
Company’s business integrity policy. We also enhance ethical risk assessment and established the “Labor and Ethical Risk Assessment Management Regulations” on 
August 18, 2022 to identify the ethical risks of all departments each year and plan counteractions.

Corporate Governance > Ethical Corporate Management and Ethical Behavior

Sustainability Report

Business Integrity 
and Employee 

Ethics

Internal 
Compliance

External 
Requirements

Risk 
Assessment

Management of Violation of Business Ethics and Integrity
We have established channels for insiders and outsiders to file grievances or 
report unethical behavior with signed or anonymous reports. Employees 
confirmed with unethical behavior will be disciplined in accordance with the 
“Employee Reward and Discipline Regulations”, while suppliers violating 
business ethics and integrity will be disqualified and referred to the law.

Illegal/Unethical Behavior
Acceptance and 
Investigation

Judgement and 
Punishment

Review and 
Improvement

Report channel: (03) 555-1771 ext. 8820 or vivian.tseng@mpi.com.tw
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Well-implemented risk management must be supported with effective internal control to prevent control failure as a result of ineffective response to high-level risks from 
causing irrecoverable damage to stakeholders. The Audit Committee assesses the policy and procedures of the Company’s internal control system, including the 
effectiveness of control measures for finance, operations, risk management, information security, outsourcing, and legal compliance. It also reviews the Company’s Office 
of Audit and CPAs and the periodic management reports, including risk management policy and effectiveness of implementation. We also verified that necessary measures 
have been adopted to control and supervise various risks of the Company in accordance with the Internal Control-Integrated Framework of the published by The Committee 
of Sponsoring Organizations of the Treadway Commission (COSO) in 2013.

Corporate Governance > Risk Management and Internal Control

Sustainability Report

Manage financial risks through managing 
the market risk, credit risk, and liquidity 
risk related to business activities based 
on the risk preference and appetite. 
Prevent engagement in high-risk, 
high-leverage investments, loaning of 
funds to others, making endorsements 
and guarantees, and conducting 
transactions of financial derivatives. 
Publish and report by law in accordance 
with the relevant regulations including the 
“Operating Procedures for Derivatives 
Trading", “Operating Procedures for 
Loaning of Funds to Others", “Operating 
Procedures for Making Endorsements 
and Guarantees”, and “Operating 
Procedures for Acquisition or Disposal of 
Assets".

Financial Risk

Establish the “Code of Ethical Conduct”, 
“Ethical Corporate Management Best 
Practice Principles”, and “Code of 
Employee Conduct and Ethics” for 
compliance by directors, top 
management, and employees. On their 
arrivals, employees are requested to sign 
the “Service Agreement” stipulating that 
ethical behavior is the highest standards 
of business integrity. The agreement also 
stipulates that employees must not take 
bribes or offer illegal political finance.
Additionally, we have also established the 
report system for illegal and unethical 
behaviors for employees, customers, 
suppliers to file grievances or report illegal 
and unethical behaviors anonymously.

Business Ethics Risk

Establish the information security risk 
assessment operation in accordance with 
the ISO 27001 Information Security 
Management System and review the if 
there is risk in the Company’s hardware 
and software, including the information 
framework, network activities, network 
equipment, servers and terminals, 
security settings, and internet fraud 
protection based on the “Information 
Assets Inventory Catalog” and 
“Vulnerability and Threat Assessment 
Sheet” and implement risk management; 
and determine risk handling through the 
periodic management review meeting.

Information Security Risk

Establish the “Labor and Ethical Risk 
Assessment Regulations” to manage and 
periodically assess the labor human rights 
risk and ethics implementation risks of 
each department with the “Labor and 
Ethical Risk Assessment Sheet” to 
prevent and lower existing or potential 
labor and ethical risks.

Labor Human Rights and Ethics Risk

Establish the “ESH Risk Assessment 
Procedures” in accordance with the ISO 
14001, ISO 45001, and ISO 50001 
management systems to identify the 
environmental aspects and hazard factors 
that can cause impacts to the 
environment or human safety and health 
and assess their risks of various operation 
or production processes including 
products, activities, service processes, 
and equipment operation, and determine 
risk handling through the periodic 
management review.

Safety, Environment, Energy Risk

Establish regulations including the 
“Supplier Management Procedures” and 
“Procurement Management Procedures” 
to manage materials for production and 
materials not for production separately; 
and maintain at least two suppliers for key 
materials, parts, and components to 
ensure procurement flexibility and 
disperse the risk of over concentration of 
materials supply.

Procurement and Supplier Risk

Establish the quality management system 
in accordance with the ISO 9001 Quality 
Management System to ensure that 
product quality complies with the 
Company’s quality policy and 
departmental quality management 
standards throughout the production 
process, including product development, 
project management, derivative products 
design, process and production 
management; and review the 
effectiveness of measures for handling 
risks and opportunities through 
management review.

Quality Risk

Establish the “Legal Compliance 
Management Procedures” to ensure that 
all departments conduct business in 
compliance with the applicable laws and 
regulations to lower the risk due to 
defects in legal compliance.

Legal Compliance Risk

Establish the “IP Rights Management 
Procedures” and develop IP rights 
strategies to deploy comprehensive 
protection.

IP Rights Risk

Establish the “Business Sustainable 
Development Procedures” and “ESG 
Status Questionnaire and Risk 
Assessment Sheet” to periodically assess 
impacts in all departments based on the 
GRI, SASB, TCFD Recommendations, 
and other industry standards and propose 
risk counteractions in the ESG Committee 
meeting.

Sustainable Development Risk
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Corporate Governance > Information Security and Trade Secrets
At MPI, information security governance is highly concerned so as to protect the confidential information of the Company and customers. We passed the certification of the 
ISO 27001 Information Security Management System (ISMS) in 2015 and keep it valid until today. Additionally, we also present an information security governance report 
to the Board every year. The results of information security governance in 2022 were reported to the Board on January 16, 2023. We continue to optimize information security 
governance and management with requirements better than the international standards and legal and regulatory requirements.

Sustainability Report

Management Framework
A top-down government approach is adopted. The president and the chief information security officer form the Information Security Committee with the senior 
supervisors of all departments and officers to manage and supervise information security and assign an information security representative in each department 
to implement information security operation. Information Security Policy

President

Management representative

Information security 
incident response team

Information Security Committee

Information security 
implementation team

Representatives of all units

1
Protect the Company’s trade secrets/business secrets and the 
confidentiality of important customer information.

2
Ensure the information application and support services of core 
operations and the availability and integrity of equipment.

3
Ensure effectiveness and sustainability of the information security 
management mechanism.
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Sustainability Report

Corporate Governance > Information Security and Trade Secrets

The specific information security management program is stated as following:

6. Report and follow-up of information security incidents
Report information security incidents to the Information Security Incident Response 
Team according to the following process:

At MPI, information security incidents are divided into four categories. All category III or 
above incidents are significant information security incidents. In this case, we will 
activate the business continuity plan (BCP).

7. Trade secret management
In addition to implementing effective internal control over information security operation, 
we also request transaction counterparts or cooperation partners to sign the 
“non-disclosure agreement” (NDA) in accordance with the “General Contract & NDA 
Management Procedures” to keep trade secrets. On their arrivals, employees are 
requested to sign the “Service Agreement” stipulating the need to keep the trade secrets. 
Employees of specific duties or keeping confidential information must sign the “Post 
Separation Non-Disclosure and Non-Compete Agreement” before their resignation. With 
such we aim to ensure non-disclosure of information of active and resigned employees.

Anomaly Incident 
Report

Incident 
Clarification and 
Investigation

Post Hoc Root 
Cause Analysis

Correction and 
Prevention

Damage 
Protection

1. Information framework check
Check if there is risk of single point of failure (SPOF) in the measures and mechanisms 
adopted to maintain business continuity; run risk analysis; and propose the results of and 
recommendations for security assessment of the information framework. Additionally, 
check the maximum impact of SPOF and risk tolerance and discuss and implement the 
improvement plan.

2. Network activity check
Check whether or not the access log of networking equipment, information equipment, 
and servers and account privilege authorization and monitoring mechanisms meet the 
internal control regulations; and check the account privilege and access log based on the 
principle of least privilege (PoLP) to identify the abnormal log and verify the warning 
mechanism.

3. Inspection of networking equipment, servers and terminals
Implement vulnerability scan on networking equipment, servers, and terminals 
periodically and fix or patch detected vulnerabilities.

4. Security settings check
Check the settings regarding the “password setting policy” and “account lockout policy” 
in servers (e.g., Active Directory domain services), and check whether or not the domain 
security policy settings meet the internal control regulations through analysis with tools 
and manual operation.

5. Internet fraud protection
(1) Remind employees to pay attention to internet fraud messages (including social 
engineering and phishing emails) through quarterly or random publicity. 
(2) Enhance employees’ awareness of internet messages and ability to identify true and 
false internet messages through actual education and training.

Incidents of significant information security breach in 2022: NONEIncidents of significant information security breach in 2022: NONE
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Sustainability Report

Corporate Governance > Intellectual Property Rights Management
We establish the “Intellectual Property Office” to manage patents, trademarks, and copyrights. The office’s duties include the application for and maintenance of IP rights, 
risk assessment, IP rights deployment, and IP rights litigations and disputes to ensure the complete protection of our technology and related outputs and maintain the 
maximum interest of the Company and stakeholders. We have also established work instructions for individual procedures for all employees to understand all processes 
and access professional assistance as necessary.

Encouraging R&D
We establish the “Patent Project Reward Instructions”. Apart from distributing 
bonuses for patent proposals and patent approval, we also provide annual 
patent rewards, including trophies and exclusive parking spaces.

Improving the IP concepts of all employees
After COVID-19 began to slow, we focus on planning training and education 
courses on intellectual property (IP) rights for all employees and arrange the 
Introduction to Patent course for R&D personnel from 2023. We also plan to 
progressively offer courses on advanced patent risk and IP risk management, 
innovative R&D thinking, and patent application practice in 2024. 

MPI Patent 
Incentives

Patent Proposal 
Bonus

Patent Awarding Bonus

Trophy for Annual 
Patent Accumulation

Exclusive Parking Space for 
Annual Patent Accumulation

Trade Secret Bonus

Accumulative number of worldwide patents: 1,332
Accumulative number of awarded patents: 897

Ranking of invention patent publication and awarding of 
domestic companies: No. 87
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Corporate Governance > Compliance with Laws and Regulations
Legal compliance is the basic responsibility and obligation of corporate governance. By establishing the “Legal Compliance Management Procedures”, we ensure that the 
operation of all departments comply with the laws and regulations through identification of legal and regulatory requirements, crosscheck and notification of system legal 
compliance, and quarterly legal compliance check so as to lower the risk caused by defects in legal compliance.

Sustainability Report

Legal Compliance 
Management 
Procedures

Identification of 
Legal and 
Regulatory 

Requirements

Systematical 
Legal Compliance 
Crosscheck and 

Notification

Quarterly Legal 
Compliance 

Check
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3-2 Ethical Corporate Management and 
Ethical Behavior
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Incidents of significant non-compliance with regulations (fine over NT$1 million) in 2022: NONEIncidents of significant non-compliance with regulations (fine over NT$1 million) in 2022: NONE
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Customer Value and Operational Performance > Management Approach

Material Topic CounteractionPositive/Negative Impact

Product Information

• Sensible capture of market demands and 
maintenance of product competitiveness

• Optimization of product ranges with 
quality and stable products.

• Limited growth in the traditional wafer 
probe card market.

• Rapid changes in semiconductor 
business cycle and technology 
reformation

• Continue to develop the technology of 
MEMS and vertical probe cards to 
meet the advanced packaging 
demand.

• Actively invest resources in technology 
R&D to ensure technology leadership.

• Develop automated application 
technology to catch up with the rapid 
design changes.

Performance Target

Maintain new technology development and demonstrate 
research outcomes.
Actively invest in R&D resources and raise the R&D funds 
to at least 5-10% of the revenue.

Operational Performance
(Rights and interests of 

shareholders)

• Maintenance and continuous growth of 
customer orders

• Market price fluctuation due to the price 
war of small manufacturers

• Affected regional revenues due to 
geopolitics

• Improve the production quality of wafer 
probe cards and shorten the delivery 
lead-time to satisfy customers' needs 
and get a reasonable price.

• Continue with global market 
deployment to lower the geopolitical 
impact.

1. Continuous deployment of distributors, dealers, and 
business cooperation around the globe.

2. Steady revenue growth and profitability maintenance

Sustainability Report
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Customer Performance and Operational Performance > Competitive Strengths and Upstream-Downstream Relationship

IC Design

Advanced Semiconductor Test ThermalPhotonics AutomationProbe Card

Wafer Chip Probing IC Package/ 
Assembly

Function Test IC Reliability Burn- 
in

Competition 
Niches

Provision of outstanding and stable technology and products and development of steady 
cooperation.

Provision of total solutions alongside real-time customer service and knowhow for 
application in related fields for customers.

Continuous resource investment in technology R&D to ensure leadership and 
competitiveness.

Complete patent portfolio

We have strong competitive niches and products and services covering IC design to IC test to provide customers with outstanding testing solutions.
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Wafer Probe Card
As wafer probing test has become key to the IC manufacturing process following the miniaturization of packaging size and the increase in packaging cost of ICs, probe card 
consumption and IC output are positively interrelated, particularly when probe cards are mainly used in wafer yield testing. Since each type of IC needs at least one 
corresponding probe card to prevent unqualified ICs from entering the packaging process to cause unnecessary costs, IC probe cards can help effectively control IC packaging 
costs and reduce waste generation, GHG emissions, and water consumption. The demand for functions has been rising due to the increasing complexity and diversity of 
consumer electronics and the development of applications for 5G telecommunications, HPC, cars, industries, and AIoT. Following the output increase in chip mass production, 
as well as the development trends towards thinning, low system cost, and high performance of chip packaging technology, the demand for wafer probe test is getting more 
stringent and complicated, increasing the semiconductor industry’s quality and quantity demands for probe cards.

Due to our leading in the manufacturing technology of probe cards with a high number of pins, fine pitches, high speed, and high frequency, we have already set a technical 
threshold in the industry. For either general or high-frequency tests, we are capable of independent supply of related probe card products with a high local content rate of key 
parts and components. Alongside the advantages including fine pitches and a high number of parallel tests, we can help users lower the wafer test cost and enhance probe test 
accuracy.

Customer Performance and Operational Performance > Competitive Strengths and Upstream-Downstream Relationship

Wafer Probe Card 
Manufacturing 

Process

Design 
Engineering

Probe 
Engineering

Bonding 
Engineering

Adjustment 
Engineering

Inspection 
Engineering Outgoing

Wafer Probe Card Upstream-Downstream Relationship

Upstream Midstream Downstream

Testing Instrument Industry
PCB Industry

Ceramic Plate Industry
Synthetic Resin 

Manufacturing Industry
Passive Component Industry

Testing Probes
Special Testing Equipment
Wafer Probe Cards and 

Testing Equipment

IC Design Industry
IC Manufacturing Industry

IC Testing Industry
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Customer Performance and Operational Performance > Competitive Strengths and Upstream-Downstream Relationship
Semiconductor Equipment
In the supply chain of the global semiconductor industry, Taiwan has always been playing an 
important role for foundry and manufacturing. Additionally, Taiwan remains the world’s most 
critical production base of semiconductors regardless of the US-China trade war. To capture the 
future development trends of the metaverse and self-driving cars, some Taiwan-based leading 
gallium arsenide (GaAs) manufacturers have expanded their production capacity. When 
increasing their investments, they also need high-class semiconductor equipment more eagerly.

We continue to concern ourselves with the development and application of different types of 
engineering and production equipment for the manufacturing process of photoelectronic 
components. In addition to offering comprehensive process solutions for the testing and 
sorting equipment of traditional LED/Mini LED epitaxy, we also engage in active cooperation 
with world-leading manufacturers in technology to develop various types of testing 
equipment for use in Micro LED mass production. Following the rise of the application of 
infrared sensors such as VCSEL and LiDAR, we engage in active cooperation with 
world-leading manufacturers in technology and the academia.

Semiconductor equipment manufacturing process

Test goods (finished goods)

Shipping

Calibration and inspection

Assembly & production

Test (parts/materials)

Preparation of materials

BOM

R&D

MPI Corporation

Contractors/suppliers
Assembly of precision 

adjusting base

Mechanical components 
outsourcing

High-precision machining 

Upstream-Downstream Relationship of Semiconductor Equipment

Upstream Midstream Downstream

PCB Industry

Machining Industry

Automatic Control 
Components

Testing Instrument Industry

Computer Device Industry

Optical Components

Electronic Parts

Computer

Automatic Control Testing 
Jigs and Equipment

Probes

LED Industry

Optoelectronic 
Manufacturing Industries

Discrete Component Industry

Communications Industry

Semiconductor Wafer 
Testing Industry
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Customer Value and Operational Performance > Operational Performance
Our 2022 consolidated net revenue increased by 14% to NT$7.439 billion over NT$ 6.509 billion in 2021, and earnings also increased by 75% to NT$1.214 billion over 
NT$694 million in 2021. The 2022 EPS after tax was NT$12.89.

Semiconductor stock began to escalate in 2022Q2, and the PC and smartphone demands of consumers also declines progressively. Institutional surveys show that the 2023 
output value of the global semiconductor industry will reduce by 6.5% over 2022 to about US$563 billion, and the overall semiconductor expenditure will be marked down by 
20-30%. Additionally, regionalization will also gradually replace globalization in semiconductor manufacturing due to geopolitics, as witnessed by the policies to promote local 
manufacturing of semiconductors by different countries. Apart from launching the CHIPS and Science Act to enhance the production and R&D of chips in the USA, the US 
government also aims at raising the local content rate of semiconductor manufacturing. Europe and Japan have also launched relevant laws and measures to reduce their 
dependency on other countries and ensure technological leadership. China’s switch to raising the local content rate in chip manufacturing due to the ongoing US-China trade 
war also affects the semiconductor industry at different levels.

Unit: NTD thousands

Consolidated Revenue and Financial Performance 
and Tax Information in Past 3 Years

Operating Revenue

Operating Cost

Gross Profit

Operating Expense

Profit Before Tax

Tax Expense

Investment Tax Credit

Current Net Profit

5,925,601

3,340,036

2,585,565

1,725,536

844,715

130,494

45,477

714,221

2020 2021 2022

6,508,725

3,765,309

2,743,416

1,935,798

828,742

133,284

50,584

695,458

7,439,175

4,031,096

3,408,079

2,165,076

1,440,875

228,613

67,809

1,212,262

Consolidated Profitability in Past 3 Years

Return on Assets

Return on Equity

Operating Income to Capital Stock

Profit Before Tax to Capital Stock

Profit Margin

EPS

8.48%

14.24%

93.40%

91.74%

12.05%

NT$8.41

2020 2021 2022

7.44%

11.89%

85.85%

88.09%

10.69%

NT$7.44 

11.78%

18.73%

131.91%

152.91%

16.30%

NT$12.89
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Others
16%

Semiconductor 
Equipment

28%

Wafer Probe Card
56%

Focusing on the global business opportunities, we deploy sales locations worldwide. Currently, both the global market share and visibility of all MPI product ranges are rising 
with significant effectiveness. Institutional reports show that our overall ranking as a probe card supplier has been promoted to No. 5 of the world since 2013. We are even 
world’s No. 1 in the CPC and VPC markets and the world’s No. 3 in the logic IC probe card market. In response to the demand for power semiconductors driven by the 
intelligent, contactless, EV, and carbon reduction lifestyle, and the emerging markets such as the metaverse featuring multisensory virtual-physical fusion and the intelligent 
interactive robot, we keep close track on the development trends of emerging technologies, establish the technology roadmap to accurately implement R&D technology to new 
products to quickly expand the scope of services, and continuously strengthen support for overseas locations to provide customers with complete technical services more 
quickly and more accurately. By doing so, we hope to create greater investment value for shareholders with higher profitability.

Customer Value and Operational Performance > Operational Performance

Taiwan

China
U.S.A.

Singapore

Other 
countries

South Korea

In 2022 the sales of wafer probe cards were the highest, accounting for nearly 56%; the sales of LED equipment and semiconductor equipment including AST and Thermal 
equipment were the second highest, accounting for 28%; and the sales of other equipment were the third highest, accounting for 16%. The major sales regions included 
Taiwan, China, and the USA.

Revenue Proportion by Product in 2022 Sales Proportion by Region in 2022
(Subject to the geographic locations of customers)
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Customer Value and Operational Performance > Development Strategy, Research, Development, and Innovation
Technology is bedrock to maintain competitiveness. In light of the development of the microelectronics industry and future technical requirements, we uphold the core 
philosophy of assisting customers in enhancing competitiveness, we sustain competitive strengths with the following four development strategies:

Provide complete testing application solutions that meets the demand for mass production of new products in the photoelectric and semiconductor industries based on 
the five core technologies: probers, sorting, photoelectric testing, imaging detection, and automated equipment.

Realize more optimized and higher-spec technologies in products for application in semiconductor engineering testing, including micro-signal, high frequency, high 
power, and thermal testing technologies.

Continue to develop the semiconductor market with energy-efficient, eco-friendly, stable, and easy-to-use temperature control core technology. Promote technologies 
to non-electronics markets, including aviation, automotive, 5G/RF, telecommunications, sensors, and datacenter fiber optics.

Establish technology development milestones and develop high-number and low-force probe cards and probe cards for high current resistance, high-speed 
transmission, and micro-pitch tests in response to the ongoing end-user demands faster, multifunctional, intelligent, and energy-efficient electronic products, and 
corresponding to the demand for chips with function diversity.

In response to the rapid changes in market demands and the development strategic goal, every year we invest about 10% of the revenue in R&D funds to facilitate R&D and 
innovation.

Proportion of R&D Funds in Past 3 Years

R&D Funds (NTD thousands)

Proportion in Revenue

682,471

11.52%

2020 2021 2022

744,766

11.44%

747,551

10.05%

1.

2.

3.
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Wafer Probe Card

Major R&D Achievements in 2022

Continuously developed RF high-current resistance probe carbs in response to the market demand for AI and high-performance computing (HPC) to fulfill the technological 
needs for wafer tests of customers.

Developed large-area high same testing count products in response to the increasing demand for automotive ICs in the transition from petroleum cars to electric vehicles 
to fulfill the demand for productivity raise of automotive IC customers.

Developed 40µm full-array new technology to fulfill the testing demand for the miniaturization of electronic products.3

2

1

Development of Precision Automated Photoelectric Equipment

8-inch Micro LED multi-channel high-speed low-current testing equipment.

Wafer level test system with nanosecond pulse-level and high-power laser diode and VCSEL, including an automatic platform for three temperatures and constant high 
temperature.

Automated equipment for mass production of compound semiconductors.3

2

1

Semiconductor Component Thermal Testing Series

Developed models for applications in different temperature ranges and flows to offer optimal solutions for mass production and engineering.

Semiconductor Engineering Testing Machine Series

Successfully launched the automatic multipurpose wafer probe system compatible with 8-inch and 12-inch wafers to significantly enhance testing efficiency in wafer-level 
reliability (WLR) application.

Customer Value and Operational Performance > Development Strategy, Research, Development, and Innovation
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Fine-pitch (60µm) full-array MEMS vertical probe cards
• Structural design and simulation analysis 

capability

• Structural design and simulation 
analysis capability

• Development of micro-current testing instruments
• Fine-pitch multi-channel probe card application 

technology

• High-voltage and high-current fully automatic 
equipment technology

• Micro white-spot defect inspection technology
• Automatic probe card alignment technology

• Nanosecond pulsed sequential control technology
• Integrated high-current driver IC semi-automatic
• Integration with fully automatic testing equipment 

Under design 
validation

Under design 
validation

Under design 
validation

Under 
development 
validation

Under 
development 
validation

NT$150 million

NT$150 million

NT$30 million

NT$20 million

NT$30 million

2023

2023

2024

2023

2023

High-temperature large-area vertical probe cards for 
automotive IC testing

Micro LED multi-channel high-speed low-current testing 
equipment.

Wafer level test system with nanosecond pulse-level and 
high-power laser diode and VCSEL.

Automated equipment for mass production of compound 
semiconductors.

R&D Project Key Factors Affecting R&D Success Status
Additional 

Investments
Mass Production 

Schedule

Major R&D Projects in Progress

Customer Value and Operational Performance > Development Strategy, Research, Development, and Innovation
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Customer Value and Operational Performance > Quality and Product Service
Offering high-quality products and services is our business philosophy, and continuously ingraining the quality culture is the bedrock of our competitive strengths. Hence, we 
passed the ISO  9001 QMS certification in 2001 and continue to implement the system. Every year we receive the audit of third-party certification bodies in accordance with 
the international standards to maintain continual improvement. We are well aware that customer recognition and trust of product quality and services are key to maintaining 
long-term cooperation.

Quality Policy

Laboratory Accreditation and Technology Certification
To ensure world-class quantity and reliability, we 
have established the electrical compliance test 
laboratory (Lab No. 3631) that passed the 
accreditation of the ISO/IEC 17025 General 
requirements for the competence of testing and 
calibration laboratories by the Taiwan Accreditation 
Foundation (TAF) to accredit the compliance with 
the international standards of our laboratory 
management and technology capabilities and the 
compliance with the requirements of the 
International Laboratory Accreditation Cooperation 
(ILAC) of our testing processes and quality. With 
such we ensure the impartiality of our testing 
services and data to provide customers with 
accurate and reliable testing data.

Core Process

Order 
Management

Product Design and Development

Production and 
Manufacturing

Product 
Inspection

Engineering Change

Product 
and Service

Custom
er Dem

ands

Custom
er Satisfaction

Management Process Support Process

1.

2.

3.

4.

Enhance the importance of customer service.

Offer products with world-class quality and reliability through the continuous optimization of production technology and the use of advanced production methods based 
on years of experience in the R&D and manufacturing of wafer testing probe cards, LED and wafer testing platforms, and temperature testing systems.

Offer multifaceted complete services and enhance the competitiveness of customers through excellent custom products.

Ensure legal compliance and insist on high-quality products and complete and punctual services for customers.
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We mainly produce semiconductor probe cards and testing equipment. Although our manufacturing process generate less environmental impacts than other 
semiconductor industries due to product characteristics, we still attach great importance to pollution prevention in various aspects. Committed to investing in the 
installation of pollution prevention equipment to reduce environmental impact, we aim to reduce the impact of pollution though effective management. Additionally, 
through the inventory of each operation, enhancement of environmental awareness in employees during the production process, establishment of the annual 
improvement plan, and control and reduction of waste, air pollutants, and wastewater, we aim to fulfill out commitment to pollution prevention and reduction of 
environmental impact.

Environmental Stewardship > Management Approach

GHG Emissions
• Legal compliance as 

required by the government.
• Carbon reduction targets of 

customers’ supply chain.

• Implement and verify the ISO 14064-1 
organization-level GHG inventory 
system to make advance response

Material Topic Counteraction
Performance Target

Positive/Negative Impact
Short-Term (2023)

Medium- and Long-Term 
(2024-2030)

• GHG inventory and 
verification of the parent 
company

1. Inventory and verification of 
subsidiaries.

2. Setting emission reduction 
targets
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Environmental Stewardship > Green Environment Management

We are committed to energy conservation, carbon reduction, and hazardous substance reduction to minimize environmental impact. Every plant is established in 
compliance with the local environmental protection laws and regulations and achieves a green environment at high standard. Hence, we began to implement and 
passed the certification of the ISO 14001 Environmental Management System (EMS)in 2016. In 2022 we passed the re-verification and obtained the certificate valid 
until September 19, 2025. Additionally, to enhance energy efficiency, we already implemented the ISO 50001 Energy Management System (EnMS) in 2016 and have 
since maintained its operation. Through the operation of these management systems, we review the environmental impacts of every process and make continual 
improvement.

Environmental and Energy Management Policy

Comply with laws and 
regulations, including 
commitment to 
environmental 
protection and energy

Implement pollution 
prevention and 
reduce environmental 
impacts

Provide the necessary 
resources for 
accomplishing 
environmental and 
energy goals and targets

Continuously 
improve 
performance and 
ensure sustainable 
operations

Encourage total 
participation and 
proactive external 
communication

Purchase 
energy-efficient 
products and design 
energy performance 
improvement

• Organize the safety, environmental, and energy team and the GHG team 
to promote safety, environmental, and energy affairs.

• Assign class B dedicated wastewater and sewage treatment specialists 
and class A dedicated air pollution control specialists.

• Apply for permits for pollution source installation, discharge, and 
operation by law.

• Identify environmental risks and propose improvement for significant 
environmental hazards.

• Implement safety, environmental, and energy inspections.
• Inspect aged equipment and assess energy improvement benefits.
• Establish the guidelines for energy conservation of procurement.
• Conduct environmental impact surveys and energy performance 

assessments on suppliers
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Through implementing the ISO 14001 EMS, , 50001 EnMS, and 14064-1 GHG inventory system, we have systemically implemented various energy conservation 
and eco-friendly projects in all MPI plants, organized the safety, environmental, and energy team and the GHG team with representatives from various departments 
to conduct environmental and equipment review and assessment, as well as audit and implementation measures, including installation of LED tubes in all plants, 
planning low-emission manufacturing, the smart energy management system for major energy-consuming equipment, and various paperless operations to reduce 
energy consumption and GHG emissions.

Per kWh electricity heating value = 0.0036 GJ, per liter gasoline heating value = 0.0326 GJ,
per liter diesel heating value = 0.0351 GJ, per m3 natural gas heating value = 0.0376 GJ.
Energy intensity: GJ/revenue of the year (NT$ million); MPI's revenue of the year (individual) was NT$6,247.577 million.

*  

* 

Environmental Stewardship > Energy and GHG Management

Energy Consumption

Type of Energy  2022

Total Gigajoule (GJ)*

Purchased Electricity

Petroleum (company cars)

Diesel (including stationary 
and mobile emissions)

Natural Gas 

Total Energy Consumption 

Proportion of Purchased Electricity

Energy Intensity*

135,925.62

95.70%

21.76

36,132,618.00 kWh

140,473.60 liters

8,105.44 liters

26,204.62 m3

130,077.42

4,578.42

284.49

985.29
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Environmental Stewardship > Energy and GHG Management

We consumed over 95% of purchased electricity. Hence, we are committed to reducing electricity 
consumption and have established a central monitoring and intelligent energy conservation 
system for major energy-consuming equipment, such as the chiller, in a specific plant to keep 
track on the status of use and detect anomalies. Additionally, to support the government’s energy 
conservation policy, we set an annual target of 1% for electricity conservation for plants with a 
contract capacity of over 800 kW. The average rate of electricity conservation in the past three 
years was 1.40%, and the total electricity saved was up to 1.5GWh. 

Rate of Achieved 
Electricity 

Conservation in 2020 

Total Electricity Saved: 1,506,710.14 kWh

Rate of Achieved 
Electricity 

Conservation in 2022 

Rate of Achieved 
Electricity 

Conservation in 2021 

1.40% 1.38%1.43%

Focus of Energy Conservation Actions
Energy Conservation 

in 2021-2023
(Gigajoules, GJ)

Expected 2023
 Electricity Saved 

(kWh)

2022
Electricity Saved 

(kWh)

2021
Electricity Saved 

(kWh)

2021-2023
Amount of Benefit* 

(NT$ thousands)

Amount Invested
(NT$ thousands)

2,385.00 2,222.20 196,086.05 270,354.01 274,389.73 2,666.99

We implemented a number of energy conservation actions during 2021-2023, emphasizing the replacement of abnormal and aged energy-consuming equipment.

*Amount of annual benefit: Annual electricity saved 
x per kWh electricity rate

Replacement, optimized control, and 
periodic maintenance of air-conditioning 
equipment including the cooling water 
pumps, chilled water pumps, cooling 
towers, and main chillers.

Due to its geographical location and climatic conditions, Taiwan has sufficient sunshine hours. According to the 
statistics of Central Meteorological Administration, Ministry of Transportation and Communications, there are about 
2,000-3,000 sunshine hours each year in Taiwan, equivalent to about 2.5 to 4.5 sunshine hours each day. Particularly 
in Hsinchu and Kaohsiung, the equivalent daily sunshine hours are 3 hours and 4 hours respectively, which are quite 
sufficient. Hence, taking the geographical advantages, we have built solar PV facilities within the limited space in our 
Hsinchu and Kaohsiung plants and wholesale solar power to Taiwan Power Company (TPC) to contribute to Taiwan’s 
renewables policy goal.

Solar PV 2022

Total Capacity of 
Generation
Gross Generation

963.94 KW

1,011,176 kWh

Electricity Conservation Rate

Major Energy Conservation Actions

Renewable Energy
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Environmental Stewardship > Energy and GHG Management

GHG
Global warming is currently the most severe challenge that the world is facing. With respect to the 2009 global CO2 emissions from fuel combustion announced by 
the International Energy Agency (IEA), Taiwan was ranked 23rd in the world. The statistics show that Taiwan is bound to bear the international pressure for reduction 
in the future. We began the organization-level GHG inventory in 2022. With 2022 as the base year, we established the GHG inventory management system for all 
plants in the first year. It is expected that the verification of the organization-level GHG inventory will be completed in 2023. In the future we will plan GHG reduction 
in line with the government policy to achieve the goal of emission reduction.

Plant Category 
2022

(tCO2e)

All Plants 
in Taiwan

*GHG emission intensity: CO2e/Revenue of the year (NTD millions)
  MPI's annual revenue (individual): NT$6,247.577 million

1: Direct GHG emissions and removals

2: Energy indirect GHG emissions

3: Transportation indirect GHG emissions

4: Indirect GHG emissions from purchased goods and services 

5: Indirect greenhouse gas emissions from processing 
and use of sold products.

6: Other sources of indirect GHG emissions 

1,410.1096

17,885.6459

Insignificant

5,680.2172

Insignificant

Insignificant

Total 

GHG Emissions Intensity*

24,975.9727

3.9977

GHGs
2022

(tCO2e)

CO2

CH4

N20

PFCs

HFCs

SF6

NF3

23,952.5893

151.6262

10.2903

54.5332

806.9337

0

0
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Environmental Stewardship > Water and Waste Management
At MPI, the 24-hour operation of air-conditioning cooling water and the manufacturing process of production lines of plants are the major sources of water 
consumption, and domestic water consumption and firefighting water consumption are the secondary sources of water consumption. As we consume less water 
than the semiconductor industry, we are not a water-intensive business. However, we continue to adhere to our water conservation plan towards the goal of 
“reduction, recycling, and reuse” and emphasize the reduction of wastewater and sewage discharge. As some plants discharge wastewater and sewage due to 
the needs of the manufacturing process, apart from establishing the “Wastewater Treatment Operation Instructions”, we have also applied for the water pollution 
prevention permit by law and equipped our plants with class B dedicated wastewater and sewage treatment specialists to implement strict wastewater and 
sewage control so as to ensure neither influence nor impact on the biodiversity and habitats in the nearby rivers and the biodiversity in protected areas.

*According to the “Water Stress Country Ranking 2023” by the World Resource Institute,
 　instead of an area of high water stress, Taiwan is an area of medium-low water stress.
*Water consumption intensity: Water consumption (m3)/revenue of the year (NT$ million); MPI's revenue of the year (individual) was NT$6,247.577 million.

 2022

Plants in Hsinchu Kaohsiung Plant

Water Source

Water Consumption (m3)

Percentage of total water withdrawn in 
regions with high baseline water stress

Water Discharge (m3)

Water Consumption (m3)

Percentage of total water consumed in 
regions with high baseline water stress

Water Consumption Intensity*

NA＊

79,477.00

65,354.00

NA＊

23.18

Primary: Touqian River, Baoshan Reservoirs 
I and II
Secondary: Yongheshan Reservoir and 
Shimen Reservoir

Primary: Agongdian Reservoir
Secondary: Gaoping River, Fuliu River

Water Source Third-Party Water (tap water)Third-Party Water (tap water)

144,831.00

NA＊

3,758.55

11,052.45

NA＊

2.37

14,811.00

W
ater C

onsum
ption
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Waste Category 2022 

Treatment Total Weight (t)

General industrial 
waste

Hazardous 
industrial waste

Waste emission intensity* 0.03

Reuse

Recycling

Incineration

Materialization

44.10

0.00

114.80

27.20

0.70

2.00

21.10

Reuse

Incineration

Materialization

*Waste emission intensity: t/revenue of the year (NT$ million)
  MPI's annual revenue (individual): NT$6,247.577 million

Environmental Stewardship > Water and Waste Management

Waste Management

To effectively clean up waste, prevent environmental pollution, maintain environmental sanitation, and further realize the recycling, reduction, and de-harming of 
waste, we have established the “Waste Management Operation Instructions” for the sorting, central disposal, and reporting of waste by law.Based on their permits 
for hazardous waste and non-hazardous waste, we hire qualified contractors to handle waste clearance and disposal. We also continuously advocate waste 
reduction to minimize the environmental impact of our activities and ensure no environmental pollution or impact on biodiversity.
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6-1 Management Approach

6-2 Human Rights Policy

6-3 Talents Cultivation and 
Development

6-4 Employee Remuneration and 
Benefits

6-5 Building A Friendly Workplace

6-6 Occupational Safety and Health

6-7 Social Influence

Talents competitions are keep in Taiwan’s semiconductor industry. Particularly, as we are located adjacent to or near the Tai-Yuen Hi-Tech Industrial Park, Chang-Yih 
Hi-Tech Industrial Park, Hsinchu Industrial Park, and Hsinchu Science Park, the talents magnet effect is significant. To prevent talents turnover and recruitment difficulty, 
internally, we actively improve the workplace environment and raise our remuneration and benefits to create more competitive advantages; externally, we actively 
engage in academia-industry cooperation with many academic and research institutions and participate in the government's YOUTHJOB Talents Recruitment Plan to 
recruit excellent high-tech talents to secure our leadership test solution design and manufacturing.

Material Topic Counteraction
Performance Target

Positive/Negative Impact
Short-Term (2023)

Medium- and Long-Term 
(2024-2030)

Occupational safety and 
employee health

• Legal compliance as required by the 
government

• Impact of COVID-19
• Take care of the physical and mental 

health of employees better than the 
legal and regulatory requirements

• Improve the occupational safety 
environment better than the legal and 
regulatory requirements

• Optimize epidemic control measures to 
significantly lower operational impact

1. Disability incident due to occupational accident: 0
2. Significant legal non-compliance incident (fine over NT$1 million): 0
3. Work-related ill health due to chemical exposure: 0
4. Completion rate of annual employee health checkup: 100%

Remuneration and Employee 
Care

• Keen industry competition in talents 
recruitment

• Attractive remuneration, benefits, and 
profit sharing

• Periodically assess and adjust the 
remuneration policy based on the status 
of operations and macro environment

• Continuously improve the workplace 
environment and benefits

Employee remuneration complies with laws and regulations, and the 
median salary is higher than the industry average

Average employee satisfaction: 9 marks Average employee satisfaction: 9.5 marks

Talents Cultivation and 
Retention

• Difficult talents recruitment and 
workforce turnover

• Education and training and experience 
inheritance system

• Actively engage in university-industry 
cooperation and university talent 
recruitment

• Support and participate in the 
YOUTHJOB Talents Recruitment Plan

• Plan complete education and training

1. Average employee seniority: 8 
years

2. Average hours of training each 
year per employee: 5 hours

3. Voluntary turnover rate: ≤9%

1. Average employee seniority: 9 
years

2. Average hours of training each 
year per employee: 10 hours

3. Voluntary turnover rate: ≤8%
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Happy Workplace Environment > Human Rights Policy
We fulfill corporate social responsibility (CSR) with our best efforts, value, manage, and monitor employee human rights. Based on our “Corporate Social 
Responsibility Best Practice Principles” and in accordance with the international human rights conventions, we value workplace gender equality, protect the right 
to work of employees, and prohibit discrimination of any forms. We have also established internal regulations including the “Human Resources Management 
Procedures”, “Regulations for Gender Equality in Employment”, “Regulations for Measures of Prevention, Correction, Complaint, and Punishment of Workplace 
Sexual Harassment”, and “Code of Employee Ethics and Conduct” to protect employee human rights. Violation of employee human rights will be disciplined in 
accordance with the “Regulations for Employee Rewards and Disciplines”. We also continuously enhance the awareness of employee human rights and arrange 
education and training on the RBA-CoC and prevention of workplace sexual harassment for active employees to maintain workplace human rights.

Human Rights Core Items Implementation Approach Management Measures

• Forced, bonded or indentured labor, involuntary or exploitative labor is prohibited.
• Employees are entitled to resign or terminate employment at any time without any 

punishment, deduction of wage, or control of their personal freedom (including 
passport detention, etc.)

No forced labor

• Investigate problems and their crux
• Notify the top supervisor of the relevant unit to discuss the handling measures
• Proactively notify the competent authorities of violations
• Post-hoc preventive measures review and observation

• Do not hire child labor under 16 years old.
• Employees aged over 16 but under 18 are not allowed to perform work that is likely 

to jeopardize their health or safety, including night shifts and overtime.

No child labor and 
protection for young 

employees

• If child labor is identified, remove them from job and arrange health assessment of 
the work environment.

• Arrange health checkups at medical institutions for threats of physical and mental 
health hazards. Pay for the treatment of proven work-related ill health or injuries.

• Proceed with the resignation procedures for child labor only after there is no doubt 
about health condition.

• Investigate recruitment procedures for unintended use of child labor and prevent recurrence.

• No harsh or inhumane treatment for employees, including gender-based violence, 
sexual harassment, sexual abuse, corporal punishment, mental or physical 
coercion, bullying, public shaming, or verbal abuse of workers

• No discrimination or harassment employees based on race, color, age, gender, 
national origin, pregnancy, religion, or political affiliation in employment practices 
such as wages, promotions, rewards, and access to training.

Humane Treatment

• A workweek should not be more than 60 hours per week, and the remaining 
working hours are subject to the provisions of the Labor Standards Act.

• Wages must not be lower than the minimum wage set by local regulations. 
Deductions from wages as a disciplinary measure are not permitted.

Working Hour 
Benefits

• Respect the right of all employees to form and join trade unions of their own 
choosing, to bargain collectively, and to engage in peaceful assembly and enable 
employees to openly communicate and share ideas and concerns with 
management regarding working conditions and management practices without fear 
of discrimination, reprisal, or intimidation.

Freedom of 
Association

• Provide mailbox and hotline for signed and anonymous grievances
• Stop relevant operations upon discovery of violations
• Conduct cause investigation and remedial measures (such as correction, 

counseling, job accommodation)
• Awareness education and necessary disciplines for violating departments
• Post-hoc preventive measures review and observation
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Happy Workplace Environment > Talent Cultivation and Development
By December 31, 2022, we have a total of 1,625 employees 
(excluding hourly employees), including 1,091 males and 534 
females, with a male-to-female ratio of 2.04 to 1. The number of 
employees is calculated in accordance with the full-time 
equivalent (FTE) method.

Male

Regular

Foreigners
Irregular

Citizens

Citizens

Foreigners

1

5

0

1085

Percentage

0.06％

0.31％

0.00％

66.77％

Female

0

0

0

534

Percentage

0.00％

0.00％

0.00％

32.86％

Total

1

5

0

1619

Percentage

0.06％

0.31％

0.00％

99.63％

Male

Intermediate Management (manager)

Senior Management (president/VP/AVP)

Junior Management (team/section levels)

Engineer

149

76

784

34

Percentage

9.17％

4.67％

48.25％

2.09％

Female

16

23

361

5

Percentage

0.98％

1.42％

22.22％

0.31％

Total

165

99

1145

39

Percentage

10.15％

6.09％

70.47％

2.40％

Assistant

Manager

Other Job Types

4

10

34

0.25％

0.61％

2.09％

25

6

98

1.54％

0.37％

6.03％

29

16

132

1.79％

0.98％

8.12％

Status Distribution

Job Distribution

1,625 persons

2.04:1

1,091 persons

534 persons

+
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Happy Workplace Environment > Talent Cultivation and Development

Male

31-50 years old

30 years old and 
below

51 years old and 
above

804

66

221

Percentage

49.48％

4.06％

13.60％

Female

380

18

136

Percentage

23.38％

1.11％

8.37％

Total

1184

84

357

Percentage

72.86％

5.17％

21.97％

Age distribution 

Male

University/College

Senior High School 
and Below

Master's

PhD

726

206

5

154

Percentage

44.68％

12.68％

0.30％

9.48％

Female

397

60

0

77

Percentage

24.43％

3.69％

0.00％

4.74％

Total

1123

266

5

231

Percentage

69.11％

16.37％

0.30％

14.22％

Education Background Distribution Proportion of Local Residents

Local 
Residents

Non-Management 
Jobs

Kaohsiung Plant

Management Jobs
(manager and 

above)

Hsinchu Sites

Hsinchu Sites

Kaohsiung Plant

6

1023

79

149

Percentage

85.71％

78.63％

79.80％

79.26％

Not Local 
Residents

1

278

20

39

Percentage

14.29％

21.37％

20.20％

1257＊ 78.81％ 338＊ 21.19％

20.74％

Total

*Excluding expatriates

Proportion of Special Groups

Number of Persons

Indigenous Peoples

Persons with Disabilities

6

13

Percentage in Total 
Headcount

0.37％

0.80％

Our workforce is mainly composed of Taiwanese citizens, and mainly hires local residents. Due to the nature of the industry, the majority (66.77%) of the employees are 
male, most of them are engineers (70.47%) and under 50 years old (94.83%). Additionally, the majority (85.78%) of employees hold at least one degree. The workforce 
structure tends to be younger and more highly educated. This is a common feature of Taiwan’s semiconductor industry. The proportion of women is lower than that of 
men, mainly due to the characteristics of the industry and the lack of female recruits in the corresponding college/university departments. Currently, the proportion of 
women is 32.86%.
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Happy Workplace Environment > Talent Cultivation and Development
New Employee Hires and Employee Turnover
We have been actively expanding employee recruitment in recent years in response to the productivity need. We also offer attractive salaries and benefits to retain 
talents. The average seniority in the past three years is up to 8.44 years, and the employee turnover rate in the same period is about 8-9%. We will continue to recruit 
talents and reduce employee turnover.

Male

0

0

0

39.80％

18.85％

1.05％

49

27

0

Female

0

1

0

25.65％

14.65％

0.00％

125

64

2

30 years old and 
below

31-50 years old

51 years old and 
above

76

36

2

Total

Kaohsiung Plant Percentage Hsinchu Sites Kaohsiung Plant Percentage Number of 
Persons

Age Hsinchu Sites Percentage

65.45％

33.50％

1.05％

0 59.70％Total 114 76 1 40.30％ 191 100.00％

Distribution of New Employee Hires

Male

0

0

0

28.76％

37.91％

0.65％

26

23

1

Female

0

0

0

16.99％

15.04％

0.65％

70

81

2

30 years old and 
below

31-50 years old

51 years old and 
above

44

58

1

Total

Kaohsiung Plant Percentage Hsinchu Sites Kaohsiung Plant Percentage
Number of 
PersonsAge Hsinchu Sites Percentage

45.75％

52.95％

1.30％

0 67.32％Total 103 50 0 32.68％ 153 100.00％

Employee Turnover
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Happy Workplace Environment > Talent Cultivation and Development

Average Seniority of Employees in Past 3 Years

Year 2020 2021 2022

Average Total 
Seniority

7.95 years 8.49 years 8.89 years

Rate of Employee Turnover in Past 3 Years

Year 2020 2021 2022

Average Total Rate of 
Employee Turnover 8.54％ 8.80％ 9.24%

Education and Training
Dedicated personnel of the Human Resources Department arrange and plan courses 
(including training courses co-organized with other entities and units commissioned by the 
Company) for the education and training of professional competencies. Based on the 
Company’s operational policy and development objectives, these courses are offered to 
improve the quality, enrich the basic knowledge, and sharpen the skills of employees for them 
to exert their potential and to cooperate with legal outreach. Our education and training 
system covers internal training, external training, and overseas study. We also arrange 
education and training based on the length (number of hours) and recipients as specified in 
legal and regulatory requirements and ISO international standards. The contents include 
ESD protection, ISO 27001 ISMS, general safety and health training, chemical hazards 
communication, RBA-CoC training, and so on. We have organized education and training 
even during the pandemic to fulfill the demand for self-actualization of employees.

Number of 
Classes.

Professional Competency Training

New Employee Training

Management Competency Training

General Education Training

Self-Motivation Training

77

14

82

3

Total Number 
of Participants

1,063

46

369

148

Total Hours of 
Training

3,871

180

1,209.5

1,110

Total Expenses

1,109,713

49,498

189,830

18 1,213 2,047 292,148

Total 194 2,839 8,417.5 1,641,189

0

Education and Training Items in 2022
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In addition to abiding by the local labor laws and regulations and salary standards, we also assess the salary standards in the talents market and the industry periodically 
to timely adjust the remuneration and benefits for employees based on the Company’s operational performance so as to keep the median salary of non-management 
employees above the average in the industry and ensure the positive salary growth. In accordance with Article 19 of the Company’s Articles of Incorporation, if there is 
profit before tax, we should allocate 0.1-15% of the profit as the remuneration for employees. In the past three years, we have allocated an average of over 10% of profit 
as remuneration for employees. As the expenses on employee benefits also increase every year, showing the fruit of our profit sharing with employees.

Employee compensation to Median Ratio

Mean employee salary

Mean annual total compensation for non-management 
full-time employees

Median annual total compensation for 
non-management full-time employees

1,154

995

1,071

2020 2021 2022

15.05％

14.63％

15.29％

1,156

1,008

1,096

0.17％

1.31％

2.33％

1,266

1,103

1,210

Total
Increase/Decrease 

from the Previous Year

9.52％

9.42％

10.40％

Total
Increase/Decrease 

from the Previous Year Total
Increase/Decrease 

from the Previous Year

Total Amount of Compensation for Employees in Past 3 Years

Compensation for employees

Net Income 714,482 

73,877

2020 2021 2022

-

10.34％

693,851

71,048

-

10.24％

1,213,625

127,800

Total Ratio to Net Income

-

10.53％

Total TotalRatio to Net Income Ratio to Net Income

Unit: NTD thousands

Unit: NTD thousands
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Employee Benefits
In addition to offering attractive annual salary and profit sharing as remuneration for employees, we provide various benefits to ensure the occupational safety and 
health of employees. The Employee Welfare Committee (EWC) is established for employees to enjoy participating in planning and implementation of physical 
activities to make activities more characteristic and practical so as to provide physical and mental relaxation from work. We also realize that employees are the 
foundation of corporate growth. Apart from offering various benefits through the EWC in coordination with various festivities and activities, we also provide the 
following benefits:

• Gift vouchers on three major folk festivals
• Regular raise based on work performance.
• Allowances for domestic and overseas travels, book 

procurement, and recreational activities
• Free meals from employee canteens
• Free annual health checkups and free in-house health 

consultation with medical specialists twice a month.
• Free brewed coffee and teabags
• Shopping discounts at contract stores.
• Well-planned education and training
• Employee share ownership trust (ESOT)

• Dragon Boat Festival, Mid-Autumn Festival, and year-end 
bonuses

• Performance bonus based on the work performance
• Flexible adjustment of paid leave better than the Labor 

Standards Act
• Dormitory funding
• Free motorcycle parking
• Recreational facilities such as the gym, aerobics classroom, 

and library
• Funding for weddings, funerals, and childbirths.
• Labor Insurance, National Health Insurance, and labor 

pension by law.
• Group insurance for employees and their dependents
• Other goods vouchers and event bonuses
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Following the Company’s steady operational growth, the expenses on various employee benefits and related funding in 2022 were also the highest in history. In 2022 
the average benefit expense per employee was up to NT$1,416 thousand, and the funding for employee travels also reached NT$15,711 thousand. Additionally, the 
number of employees participating in events organized by the Employee Welfare Committee (EWC) was also a record high.

Average Expenses on Employee Benefits in Past 3 Years*

Increase/Decrease from 
the Previous Year

2020 2021 Increase/Decrease from 
the Previous Year

2022 Increase/Decrease from 
the Previous Year

13.82％1,252 1,301 3.91％ 1,416 8.84％

*Refers to the [Total amount of employee benefits of the year - Total amount of remuneration for directors] / [Number of employees in the year - Number of directors who are not employees concurrently]

Number of BeneficiariesTourism Activity Total Amount of Funding

561 Funding for employee 
travels

15,711

Unit: NTD thousands

Reward for Long-term Service
The devotion and continuous support of employees are the bedrock 
of our steady growth. Hence, we present souvenirs, trophies, or 
medals and hold the long-term service celebration for employees 
who have served MPI for 5 years, 10 years, 15 years, 20 years, and 
25 years to pay tribute to their contribution and experience 
inheritance and accumulation.

Unit: NTD thousands
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Retirement Benefits
Based on the applicability of the old and new 
systems (before and after July 1, 2005), we 
contribute the pension reserve for employees 
every month in accordance with the Labor 
Standards Act or Labor Pension Act. We have 
also established the Employee Pension Reserve 
Supervisory Committee to administer the affairs 
related to employee retirement to ensure 
sufficient coverage and confidence for retiring 
employees.

Old SystemPension System New System

Labor Standards ActApplicable Law Labor Pension Act

2% of the total monthly salary of employees 
contributed monthlyMethod of Contribution 6% of the insured salary category of employees

Labor Retirement Reserve Fund special account 
at the Bank of TaiwanContribution Account

Employee personal account at Bureau of Labor 
Insurance

Balance of contributed: NT$102,648 thousand
Total Amount Contributed

(by 2022) Contributed pension: NT$79,823 thousand

Unpaid Parental Leave and Paternity Leave in 2022

Number of employees applying for parental leave

Number of employees applying for paternity leave

Number of employees due to return to work after parental 
leave (no extension)

Number of employees that did return to work after parental leave

Return to work rate

3

33

3

3

100.00％

Application

Return to work after parental leave 
ended

Male

10

0

8

7

87.50％

Female

13

33

11

10

90.91％

Number of employees due to return to work after parental 
leave ended

Number of employees retained 12 months after returning to work

Retention rate

4

3

75.00％

Return to work and retention in 2021

8

6

75.00％

12

9

75.00％

TotalFamily Care
We keep an open mind for gender equality. 
Employees can apply for paternity leave or 
unpaid parental leave to maintain personal needs 
and family care. Apart from protecting their legal 
rights and interest, we also offer birth funding and 
counseling service for employees to 
wholeheartedly take care of their families in a 
physically and mentally healthy condition.
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Happy Workplace Environment > Building A Friendly Workplace
Creating a friendly workplace atmosphere can encourage employees to contribute their expertise to work and maintain physical and mental balance in life and work. 
Aiming at creating a happy workplace, we set out from human rights protection and care for employees and have established management regulations and 
communication channels covering the work quality, health care, and grievance handling of employees.

Provision of 
Comfortable 

Work 
Environment

Comfortable lighting and 
air-conditioning

Periodic air quality 
inspection

Periodic floor waxing and 
environmental disinfection

Necessary work aids 
and office supplies

Breastfeeding room and 
infirmary

Gym and aerobics 
classroom

Library

Opinion box and contact 
point for immediate 

maintenance, repair, or 
replacement of 

out-of-order equipment.

Gym

Library Aerobics Classroom
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Happy Workplace Environment > Building A Friendly Workplace

Physical and Mental Care

• Annual health checkup
• In-house healthcare consultation by 

factory physicians every month
• Monthly counseling
• Blood donation
• Influenza vaccination
• Gynecological cancer screening

Friendly Dining Environment

• Offer well-lighted and sanitary 
employee canteens in each plant.

• Establish the 7-ELEVEN MPI Store in 
Zhubei Site III to meet the needs and 
benefits of employees

Flextime and Shift System

• Flextime arranged by 
department heads based on the 
needs of work

• Work from home is granted as 
necessary by individual 
applications.

Free Meals

• Supply four free meals for 
employees of all shifts

• Hire cooks and kitchen 
assistants to take care of the 
quality of employee meals

• Change the menu periodically 
and control food quality and 
health for employees to eat with 
confidence.

Communication Channels

• Set up the employee opinion box 
for real-time feedback

• Provide grievance channels and 
protection against 
discrimination/harassment/bullyi
ng/gender equality

• Provide grievance channels and 
protection against unethical 
behavior

Zhubei Site III Restaurant

7-ELEVEN MPI Store

Employee Canteen Menu

In-house physician consultation

Influenza vaccination
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Happy Workplace Environment > Building A Friendly Workplace

Scoring Contents

Education and Training Service

EWC Service

Labor Insurance, NHI, and Group 
Insurance Services

Electronic System Operation Service

Service Friendliness

9.15

9.20

9.40

9.33

9.43

Satisfaction in 2022
(Total score 10 marks)

Service Efficiency/Problem-Solving 
Efficiency

Overall Service Satisfaction

Average Score

9.41

9.43

9.33

Scoring Contents

Counter and Mail Services

General Affairs Service

Catering Service

Environmental Cleaning Service

Health Service

9.41

9.26

8.79

9.18

9.35

Satisfaction in 2022
(Total score 10 marks)

Plant Facility Services

Videoconferencing Service

9.27

9.42

9.33Overall Service Satisfaction

Average Score

9.36

9.24

Employee Satisfaction Survey
To provide better-quality service, we listen to employee opinions and respect feedback from all parties to fulfill work demands and quality as much as possible. Every 
year we conduct a customer satisfaction survey with items covering two major aspects: human resources and administrative support. In 2022 we distributed 
questionnaires to all employees (1,625), with an average response rate of 48.94% and an average satisfaction score of 9.27 marks. We also collected 220 pieces of 
feedback and encouragement. Through the internal questionnaire, we understand the feelings and ideas of employees. Apart from reviewing their recommendations 
with a humble heart, we also give them our replies and make improvements so as to continuously build a friendly workplace environment.
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Occupational safety and health are the foundation for building a friendly environment. We obtained the Occupational Health and Safety Assessment Series (OHSAS) 
18001 certificate in 2016 and passed the version change certification to the ISO 45001 Occupational Health and Safety (OH&S) Management Systems in 2020. In 2022 
we passed the verification of the OH&S management systems, and the certificate is valid until August 31, 2025. Through years of system implementation and third-party 
verification of system effectiveness, we spare no efforts in OH&S management.

The Office of Labor Safety and other responsible units implement and supervise the operation, education and training, and internal communication of OH&S 
management. We have also established the Occupational Safety and Health Committee in accordance with the Occupational Safety and Health Act. The committee 
holds a committee meeting quarterly and sets up the Safety, Environmental, and Energy Promotion Team to implement various policies and implementation plans in 
each department to ensure employee safety and health. In addition to establishing management regulations for disaster prevention and management, such as the 
Employee Safety and Health Management Regulations, Emergency Response Management Regulations, Contractor Safety and Health Management Regulations, and 
Employee Safety and Health Work Rules, we also implement self-inspection and organize health and safety education and drills required for disaster prevention every 
month to enhance the awareness of and emergency response to hazards in the workplace environment in employees and ensure the effectiveness of implementation 
of the emergency response plan.

Occupational Safety and Health Policy

Comply with laws and 
regulations, including 
commitment to 
occupational safety and 
health

Prevent work-related 
injuries and ill health 
and promote safety 
and health

Provide the necessary 
resources for 
accomplishing 
occupational safety and 
health goals and targets

Continuously improve 
performance and 
ensure sustainable 
operations

Encourage total 
participation and 
proactive external 
communication

• Hold the Occupational Safety and Health Committee 
meeting quarterly

• Organize employee health promotion activities
• COVID-19 epidemic control measures
• Provide communication platforms (improvement 

proposals/opinion box/satisfaction survey/report hotline)
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Risk Identification and Prevention
In addition to reviewing occupational safety hazard factors and identifying occupational safety risks every year, we also score risks in terms of their severity (S), 
probability (P), and controllability (C). In 2022 risks meeting the following criteria were considered as occupational safety risks: Severity ≥96 marks with probability ≥8 
marks and controllability ≥3 marks. A total of 1,901 risks were identified in 2022, including 17 risks needing major improvements. Improvement of all risks was completed.

Chemical hazardsTraffic accidents Mechanical and hand tool 
hazards

Operation environment 
hazards

Electric shock hazard

1 time5 times 8 times 1 time 2 times

Monitoring and Supervision
Higher-risk factors that affect employee safety and health in the workplace 
are listed as monitoring items and under the routine supervision by 
dedicated personnel to reduce the probability of major accident hazards. 

Statistics of Occupational Accidents and Fines

Inspection Item

Operating environment monitoring - Dust, noise, 
organic matters, specialty chemicals

Operation environment monitoring - Lead

Periodic inspection of hazardous machines and equipment: 
Elevators, special equipment for high-pressure gases

Electrical equipment inspection

Self-inspection

Once every six months

Once a year

Once a year

Once every six months

Implemented in accordance with the 
relevant documents and regulations

Frequency

Fire inspection Once a year

Fines for Industry Safety

Significant In-house 
Occupational Accidents

Minor In-house Work-related 
Injuries

Traffic-related Injuries

Item

≦ 0

≦ 0

≦ 2

≦ 9

Annual Target

0

0

2*

21*

Number of Accidents in 
2022

Analysis of minor injuries: Sprained ankle due to improper operation of hydraulic pallet jacks. 
Improvement and appropriate care were completed. Injury caused by chemical sputtering due to the 
leakage of the resist stripper filter container. Investigation has started and corrective and preventive 
action has been taken.
Analysis of injuries from traffic accidents: As we are located on the provincial and county highways 
with heavy traffic, the probability of traffic accidents during commuting is higher. In addition to the 
periodic traffic safety publicity, we also arrange education and training on traffic accident prevention by 
law enforcement officers through collaboration the local government and communicate with the 
relevant government agencies to make timely improvements for traffic black spots.

*

*
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Maternal Health Protection
In accordance with Articles 30 and 31 of the Occupational Safety and Health Act, pregnant 
workers are not allowed to work at a site where lead and its compounds are spread or a 
harmful level of radiation is present or engage in work that involves the handling of objects 
above a specific weight or potential hazards on the health of the fetus or the mother. As 
some of our production lines involve the above conditions, factory nurses voluntarily 
conduct health protection assessment and healthcare consultation on pregnant workers to 
ensure perfect protection for both the pregnant workers and their fetuses.

Employee Health Promotion
In addition to the periodic in-house cleaning and disinfection, floor washing and waxing, 
and office desk and chair washing, we also arrange free health checkups for employees 
every year, in-house health consultation with physicians, and organize health promotion 
activities for employees to enjoy a safe and comfortable workplace environment.

Epidemic Control Measures
COVID-19 has severely traumatized the global economy and brought significant negative 
impact to our operations. By following the government’s epidemic control policy, we could 
establish a complete control system in advance to address the pandemic. The president 
assigned senior officers to form and command the epidemic control task force to 
implement a series of control measures, shift staggering control, and rolling adjustment 
based on the spread condition so as to minimize employee gathering and interaction. We 
have also enhanced cleaning and disinfection to prevent COVID-19 from spreading and its 
impact from deterioration. Additionally, we have inventoried and reassigned the workforce 
and reviewed the shift arrangement and traffic control bundling of the production line, and 
divided office employees into A and B groups to work from home in turns, aiming to secure 
business continuity. Through implementing a series of measures and making rolling 
reviews, as well as the full cooperation and self-imposed epidemic control of employees, 
we kept the impact of COVID-19 away from us and continuously improved our operational 
performance.

Workplace Environment Assessment 
and Healthcare Consultation 22 persons

Number of Employees 
Assessed and Consulted

Vector Mosquito Control

Rolling Epidemic Control Announcements
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Upholding the spirit of “taking from society and giving back to society”, we have been concerning ourselves with the needs of stakeholders such as the residents of local 
communities and social welfare groups over time and actively engage in social welfare activities to give back to society in real actions through various humanistic care 
activities, local arts and cultural support, and assistance for disadvantaged groups.

Donation for Charities
Apart from making long-term donations to local and national vulnerable groups, such as 
the Saint Joseph Social Welfare Foundation in Hsinchu City, The Rock Social Welfare 
Foundation in Pingtung County, Andrew Charity Association, Chinese Christian Relief 
Association, Salvation Charity Association, ST. Camillus Center for Intellectual Disability, 
Genesis Social Welfare Foundation, Taiwan Fund for Children and Families, World 
Peace Association, and Children Are Us Foundation, we also set the donation box in the 
office area for employees to make voluntary donation of money and uniform invoices to 
do good deeds with pleasure and love.

Community Sponsorship
We endeavor to maintain harmony with local communities with local communities. In 
addition to supporting local temple fairs and festivities over time, we also visit and 
donate to local community development associations and community watch teams so as 
to maintain harmonious neighborhood relations and mutual cooperation.
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Blood Donation with MPI Passion
To support the “A Gift that Saves Lives” blood activity, we engage in 
long-term collaboration the Hsinchu Blood Center and local 
medical institutions in Hsinchu to encourage employees to donate 
blood actively. Even though the pandemic was severe in 2022, we 
still organized blood donations in March and July respectively.

Support for Arts and Cultural Activities
We have supported local arts and cultural activities over time and 
sponsored the Hsinchu Symphonic Orchestra to hold the Song of the 
Land Concert. As Taiwan’s first immersive concert, it integrates the 
local stories of Hukou Township into various forms of performing arts.

Charity Sale
Charity sales are held in coordination with festivities and activities. 
Employees can purchase goods or make additional donations on 
their own. A total of six charity sales were held in 2022.

Beneficiary of Charity SaleEvent Name

Saint Joseph Social Welfare Foundation/ Chensenmei 
Social Welfare Foundation

Syin Lu Social Welfare Foundation

Chensenmei Social Welfare Foundation

ECPAT Taiwan

Huikuang Guide Dog Association/Sacred Heart Home for the 
Blind/Love Dog Home

World Peace Association/Heart of Taiwan Animal Care

Happy Teacher's Day♥2023♥Diary & Desktop Calendar Group 
Buying

2022 Blessings of the Sun_Graduation Bouquet

[Mother’s Day Event] A Heart of Gratitude♥Thank You for Being My 
Mother-Mother’s Fay Pre-Order Event

2022 [Social Welfare Event] Donation for Children’s Human Rights 
with ECPAT Taiwan

2023 [Giant Rabbit’s Ride on the Crest of Success] New Year's 
Charity Sale♥♥ Limited Time

2022 [Flash Mob] New Year’s Charity Sale - Year of the Tiger Red 
Envelopes and Spring Festival Couplets

Blood donation in 2022 accumulated 228 bags.

Total amount of donations in 2022 exceeded NT$1,000 thousand.
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7-1 Management Approach

7-2 Supplier Management

7-3 Social and Environmental 
Assessment

Suppliers are important partners of MPI. We pursue sustainable operations and growth through close cooperation with suppliers. In terms of product category, our 
products include the wafer probe card range and the semiconductor testing equipment range. Due to the complex process and the need for a large number of parts and 
components in mechanical processing, the variety of parts for procurement is also complex. Hence, we have set different levels of stock and quality requirements for 
key parts, different procurement items, and different procurement regions. Additionally, different management models are also designed for key suppliers and general 
suppliers based on internal procedures to ensure compliance with customer requirements for product delivery and quality and to achieve the goal of sustainable supply 
chain management.

Material Topic Counteraction
Performance Target

Positive/Negative Impact
Short-Term (2023)

Medium- and Long-Term 
(2024-2030)

Supplier Management

• Optimization of the supplier 
management procedures and 
rigorously material quality and 
stock control

• Higher acquisition costs and 
longer delivery time of imported 
precision mechanical parts for 
automatic testing equipment.

• Progressive implementation of 
the supplier RBA-CoC 
management policy

• Enhance probing equipment 
and market research, improve 
the accuracy of market demand 
prediction, set the safety stock 
imported parts and components 
based on the market demand, 
and establish the semi-finished 
product stock system.

• Progressively complete the 
signing of the statement of 
compliance with the RBA-CoC, 
survey, and audit of key 
suppliers.

1. Rate of signing of the restricted 
substances free and 
non-conflict minerals 
commitments by key suppliers 
of probe cards: 70%

2. Rate of signing of the Integrity 
and Non-Corruption Agreement 
by qualified suppliers: 50%

Continuous monitoring of safety stock and quality stability

1. Rate of signing of the restricted 
substances free and 
non-conflict minerals 
commitments by key suppliers: 
70%

2. Rate of signing of the Integrity 
and Non-Corruption Agreement 
by qualified suppliers: 80%

3. RBA-CoC investigations or 
audits
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To ensure that the purchased products comply with the designated requirements and suppliers are MPI qualified vendors, we have established the 
“Procurement Management Procedures”, “Supplier Management Procedures”, and related regulations and forms. We have also developed an effective and 
continuously improving supplier management model in accordance with the ISO 9001 Quality management system. Additionally, we evaluate specific 
suppliers in accordance with the ISO 14001 Environmental management System and ISO 17025 General requirements for the competence of testing and 
calibration laboratories for an overall review of our procurement management and supplier management strategies.

Management Procedures
We have established stringent procurement management procedures that cover the management of suppliers and outsourcing suppliers of both productive 
and non-productive raw materials.

We assess different types of suppliers to ensure that new suppliers have met our requirements for supplier management. These requirements include the 
certification of the ISO 9001 quality management system, the presence of processes for production management and outgoing quality control inspection. 
We also request specific suppliers to sign the Non-Disclosure Agreement, HSE Commitment, and Supplier Risk Assessment Sheet. Every year we evaluate 
suppliers by the importance and impact of materials and audit specific key suppliers. We also follow up on and evaluate suppliers that have failed the 
evaluation and audit to ensure the stability of quality, cost, delivery time, and service of suppliers.

Looking for New 
Suppliers

New Supplier Evaluation 
and Audit

Listed as Qualified 
Suppliers

Evaluation of Existing 
Suppliers Record Retention

Supplier evaluation

Number of Suppliers 
Assessed/Audited in 2022 Number of Unqualified Suppliers

Supplier audit

68 suppliers

4 suppliers

0 suppliers

0 suppliers
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Environmental and Information Security Management
Every year we conduct an environmental impact investigation on specific key 
suppliers to review their performance in eight major aspects in the year to timely 
review and reduce their possibility of environmental damage so as to realize a 
green and sustainable supply chain.

We request specific suppliers to sign the non-disclosure agreement (NDA) to 
ensure the protection of confidential information of both the Company and 
customers. We also conduct internal evaluation on key suppliers having close 
exchange of confidential information with the Company and perform supplier risk 
assessment and audit periodically to check the four major aspects of information 
security of suppliers.

Environmental 
management 
certification

Safety and 
health 

management 
certification

Industrial 
waste 

disposal

Disclosure of 
non-compliance 

with 
environmental 
protection laws 
and regulations

Toxic 
chemical 

substance 
treatment

Wastewater 
treatment

Air 
pollution 
treatment

Noise 
treatment

Environmental 
Impact Survey

Number of Suppliers 
Surveyed in 2022

Number of Unqualified 
Suppliers

30 supplierss 0 suppliers
Supplier environmental impact 

survey

Number of Suppliers 
Assessed/Audited

Number of Unqualified 
Suppliers

47 suppliers 0 suppliers
Information security capacity 

assessment

1 supplier 0 suppliers
Information security audit and 

survey

Information 
Security Risk 
Assessment

Disclosure of 
significant 
information 

security 
incidents

Level of 
provision of 
confidential 
information

NDA
Access to 

information 
system 

contents

2022 Supplier Information Security Capacity Assessment and Audit
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Procurement Management
To ensure the smooth operation of the purchase requisition process and the timely supply of materials required for production in the right quality at an appropriate price, 
we have included in our procurement management procedures the materials required for trial production and mass production and the quality-related monitoring and 
measurement equipment, mechanical equipment, and office supplies. In terms of the nature of raw materials, PCB, pins, wires, and sleeves are the raw materials 
required for manufacturing wafer probe cards; and microscopes, mechanical lathes, mechanical mills, screw slides, motors, and industrial PCs are the required raw 
materials for semiconductor equipment. Hence, the variety of procurement items is complex. Additionally, as it is necessary to prevent over centralization on a single 
supplier and ensure procurement flexibility, we must establish a set of stringent procurement management procedures to ensure smooth procurement and secure 
reliable sources.

Procurement Receipt
Inspection and 

Acceptance
(handling of 

nonconforming goods)

Warehousing Record RetentionPurchase Requisition

Domestic Overseas

Proportion of regional procurement (calculated by geographical location of suppliers)

87% 13%
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To build a transaction environment conforming to a sustainable and green supply chain, and to strengthen the promotion of corporate governance and sustainable 
development, we promote the management of integrity and non-corruption, no restricted substances, and non-conflict minerals suppliers, enhance the social and 
environmental assessment and management of suppliers, and reduce the negative impacts of doubtful suppliers based on the “Ethical Corporate Management Best 
Practice Principles” and RBA-CoC and with reference to the legal and regulatory requirements at home and abroad and the requirements of international organizations.

Integrity and Non-Corruption Policy
We request suppliers to sign the “Integrity and Non-Corruption Agreement”. When non-compliance with the agreement, such as undue advantage or bribery, occurs, 
apart from terminating or canceling partnership with the offending suppliers, we may claim undue advantage and punitive damages from them.

Integrity and 
Non-Corruption 

Policy

No Acceptance 
of Undue 

Advantage

No 
Recruitment or 
Employment

No Private 
Transfer of 

Benefits

No Fictitious 
Trade

Total number of qualified suppliers Proportion in all qualified suppliers

602 suppliersIntegrity and Non-Corruption Agreement 55%
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No Restricted Substances Policy
Reducing the use of restricted substances is an international and industrial trend. As the semiconductor industry uses lots of metal components and raw materials, how 
to reduce the use of restricted substances without reducing product quality and performance and so to lower the environmental impact has become an important issue 
and challenge to the semiconductor industry. In addition to implementing internal management in accordance with the laws and regulations at home and abroad and 
customer requirements, we also progressively request suppliers to comply with major foreign green regulations and international universal rules for parts, materials, 
packaging materials, and other substances used in the production process. We will cancel or terminate transactions with suppliers violating the principle of good faith 
and claim compensation for the relevant damages.

Restricted Substance 
Requirements

RoHS 2.0 (Restriction of Hazardous Substances Directive)

EU Packaging and Packaging Waste Directive

Halogen-free Requirements

EU PFOS Directive

China’s Administrative Measure on the Control of Pollution Caused by Electronic 
Information Products

SONY SS-00259

Certificate for Non-Use of Restricted 
Substances

Total number of key suppliers that 
have signed up

38 suppliers
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Non-Conflict Mineral Policy
Conflict minerals refer to restricted minerals mined or extracted through armed conflicts or human rights violations. With respect to the Responsible Minerals Initiative 
(RMI), conflict mineral regions include most countries with ongoing armed conflicts in central and east Africa. Conflict minerals mainly include tungsten, tin, tantalum, 
and gold, collectively known as “3T1G”. As these minerals are commonly used raw materials in the electronics and semiconductor industries, we have established the 
“Non-Conflict Minerals Commitment” in accordance with the regulations of international organizations to eliminate the uncertainty of human rights violation by 
progressively requesting suppliers not to use minerals from the conflict mineral regions in their products and packages. We also request suppliers to communicate this 
message to their upstream suppliers. We will cancel or terminate transactions with suppliers violating the principle of good faith and claim compensation for the relevant 
damages.

Non-Conflict Minerals Commitment

Total number of key suppliers that 
have signed up

40 supplierss

Tin Gold Tantalum Tungsten
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Appendix A: GRI Content Index

GRI Standards Corresponding Report Section Page Supplementary Explanation

Organizational details 01 About MPI2-1 6

Activities, value chain and other business 
relationships

01 About MPI
04 Customer Value and 
Operational Performance

2-6 9, 37-39

Role of the highest governance body in 
sustainability reporting

02 Sustainable Development
03. Corporate Governance

2-14 13, 30

Entities included in the organization’s sustainability 
reporting About this report2-2 2

Reporting period, frequency, and contact point About this report2-3 2

Restatements of information About this report2-4 2

Employees 06 Happy Workplace 
Environment2-7 57

Workers who are not employees 06 Happy Workplace 
Environment2-8 57

External assurance NA2-5 NA This report has not been verified or 
assured.

GRI 2: General Disclosures 2021

Organization and Reporting Practices

Governance structure and composition 03. Corporate Governance2-9 22

Nomination and selection of the highest gover-
nance body

03. Corporate Governance2-10 23

Chair of the highest governance body 03. Corporate Governance2-11 24

Role of the highest governance body in overseeing 
the management of impacts

03. Corporate Governance2-12 25-26

Delegation of responsibility for managing impacts 03. Corporate Governance2-13 24

Conflicts of interest 03. Corporate Governance2-15 28

Communication of critical concerns 03. Corporate Governance2-16 23

Collective knowledge of the highest governance 
body

03. Corporate Governance2-17 24

Evaluation of the performance of the highest 
governance body

03. Corporate Governance2-18 27

Remuneration policies 03. Corporate Governance2-19 28

Process to determine remuneration 03. Corporate Governance2-20 28

Annual total compensation ratio 03. Corporate Governance2-21 28

Governance

Activities and workers

GRI Standards Corresponding Report Section Page Supplementary Explanation

Statement on sustainable development strategy 02 Sustainable Development2-22 14

Policy commitments 02 Sustainable Development2-23 14

Embedding policy commitments 02 Sustainable Development2-24 19-20

Processes to remediate negative impacts 02 Sustainable Development2-25 19-20

Mechanisms for seeking advice and raising 
concerns 02 Sustainable Development2-26 17

Compliance with laws and regulations. 03. Corporate Governance2-27 34

Membership associations 01 About MPI2-28 11

Stakeholder Engagement Policy 02 Sustainable Development2-29 10-11

Collective bargaining agreements NA2-30 NA
MPI employees have not established a 
labor union and have thus not signed a 
collective bargaining agreement.

Strategy, policies and practices

Stakeholder Engagement

GRI Standards Corresponding Report Section Page Supplementary Explanation

Process to determine material topics 02 Sustainable Development3-1 17

List of material topics 02 Sustainable Development3-2 18

Management of material topics 02 Sustainable Development3-3 19-20

GRI 3: Materials 2021

Organization and Reporting Practices

Topic-specific Standards GRI 200 Economic

Direct economic value generated and distributed 04 Customer Value and 
Operational Performance201-1 40

Defined benefit plan obligations and other 
retirement plans

06 Happy Workplace 
Environment201-3 64

Financial assistance received from government 04 Customer Value and 
Operational Performance201-4 40

GRI 201: Economic Performance 2016

Ratios of standard entry level wage by gender 
compared to local minimum wage

06 Happy Workplace Environ-
ment202-1 NA

Our minimum salary standard follows the 
government’s minimum wage policy 
(wage policy from 2022/1/1 basic salary 
is NT$25,250, hourly wage is NT$168)

Proportion of senior management hired from the 
local community

06 Happy Workplace 
Environment202-2 58

GRI 202: Market Presence 2016
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Appendix A: GRI Content Index

GRI Standards Corresponding Report Section Page Supplementary Explanation

Topic-specific Standards GRI 300 Environmental

Energy consumption within the organization 05 Environmental Stewardship302-1 49

Energy consumption outside of the organization 05 Environmental Stewardship302-2 51

Energy intensity 05 Environmental Stewardship302-3 49

Reduction of energy consumption 05 Environmental Stewardship302-4 50

GRI 302: Energy 2016

Water withdrawal 05 Environmental Stewardship303-3 52

Water discharge 05 Environmental Stewardship303-4 52

Water consumption 05 Environmental Stewardship303-5 52

GRI 303: Water and Effluents 2018

Significant indirect economic impacts 04 Customer Value and 
Operational Performance

203-2 36

GRI 203: Indirect Economic Impacts 2016

Proportion of spending on local suppliers 07 Supply Chain Management204-1 77

GRI 204: Procurement Practices 2016

Legal actions for anti-competitive behavior, 
anti-trust, and monopoly practices NA206-1 NA

There was no legal proceeding 
associated with anticompetitive behavior 
or monopoly in 2022.

GRI 206: Anti-competitive Behavior 2016

Country-by-country reporting
04 Customer Value and 
Operational Performance207-4 40

GRI 207: Tax 2019

Direct (Scope 1) GHG emissions 05 Environmental Stewardship305-1 51

Energy indirect (Scope 2) GHG emissions 05 Environmental Stewardship305-2 51

Other indirect (Scope 3) GHG emissions 05 Environmental Stewardship305-3 51

GHG emissions intensity 05 Environmental Stewardship305-4 51

Reduction of GHG emissions NA305-5 NA We set 2022 as the base year, so 
there is no reduction data so far.

GRI 305: Emissions 2016

GRI Standards Corresponding Report Section Page Supplementary Explanation

Waste generated 05 Environmental Stewardship306-3 53

Waste diverted from disposal 05 Environmental Stewardship306-4 53

Waste directed to disposal 05 Environmental Stewardship306-5 53

GRI 306: Waste 2020

Negative environmental impacts in the supply chain 
and actions taken 07 Supply Chain Management308-2 70

GRI 308: Supplier Environmental Assessment 2016

Topic-specific Standards GRI 400 Social

New employee hires and employee turnover 06 Happy Workplace 
Environment401-1 57-60

Benefits provided to full-time employees that are 
not provided to temporary or part-time employees

06 Happy Workplace 
Environment401-2 62-66

Parental leave 06 Happy Workplace 
Environment

401-3 64

GRI 401: Employment 2016

Occupational health and safety management 
system

06 Happy Workplace 
Environment403-1 68

Hazard identification, risk assessment, and incident 
investigation

06 Happy Workplace 
Environment

403-2 69

Occupational health services 06 Happy Workplace 
Environment403-3 70

Worker participation, consultation, and 
communication on occupational health and safety

06 Happy Workplace 
Environment403-4 68

Worker training on occupational health and safety 06 Happy Workplace 
Environment403-5 60

Promotion of worker health 06 Happy Workplace 
Environment403-6 70

Prevention and mitigation of occupational health and 
safety impacts directly linked by business relationships

06 Happy Workplace 
Environment

403-7 69

Workers covered by an occupational health and 
safety management system

06 Happy Workplace 
Environment403-8 68

Work-related ill health 06 Happy Workplace 
Environment

403-10 69

Work-related injuries 06 Happy Workplace 
Environment403-9 69

GRI 403: Occupational Health and Safety 2018
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Appendix A: GRI Content Index

Average hours of training per year per employee 06 Happy Workplace 
Environment404-1 60

Programs for upgrading employee skills and 
transition assistance programs

06 Happy Workplace 
Environment404-2 60

Percentage of employees receiving regular 
performance and career development reviews

06 Happy Workplace 
Environment404-3 60

GRI 404: Training and Education 2016

Incidents of discrimination and corrective actions 
taken

06 Happy Workplace 
Environment406-1 56 There was no incident of 

discrimination in 2022.

GRI 406: Non-discrimination 2016

Operations and suppliers at significant risk for 
incidents of child labor

06 Happy Workplace 
Environment408-1 56

GRI 408: Child Labor 2016

Incidents of violations involving rights of indigenous 
peoples NA411-1 NA There was no violation in 2022.

GRI 411: Rights of Indigenous Peoples 2016

Negative social impacts in the supply chain and 
actions taken 07 Supply Chain Management414-2 80

GRI 414: Supplier Social Assessment 2016

Political contributions NA415-1 NA There was no expenditure on political 
contributions in 2022

Incidents of non-compliance concerning the health 
and safety impacts of products and services 03. Corporate Governance416-2 34 There was no significant 

non-compliance incident in 2022

GRI 415: Public Policy 2016

Operations and suppliers at significant risk for 
incidents of forced or compulsory labor

06 Happy Workplace 
Environment409-1 56

GRI 409: Forced or Compulsory Labor 2016

Diversity of governance bodies and employees 06 Happy Workplace 
Environment405-1 57-58

Ratio of basic salary and remuneration of women 
to men

06 Happy Workplace 
Environment405-2 61

No gender discrimination. Instead of 
gender, performance and salary are 
assessed based on academic back-
grounds, experience, and performance. 

GRI 405: Diversity and Equal Opportunity 2016

Assessment of the health and safety impacts of 
product and service categories NA416-1 NA

All MPI products and services are 
industrial products and have never been 
distributed to the consumer market. 

GRI 416: Customer Health and Safety 2016

GRI Standards Corresponding Report Section Page Supplementary Explanation

Requirements for product and service information 
and labeling

NA417-1 NA
All MPI products and services are industrial 
products and have never been distributed to 
the consumer market. Information and 
labeling requirements are customer-oriented.

Incidents of non-compliance concerning product 
and service information and labeling 03. Corporate Governance417-2 34 There was no significant 

non-compliance incident in 2022

Incidents of non-compliance concerning marketing 
communications 03. Corporate Governance417-3 34 There was no significant 

non-compliance incident in 2022

GRI 417: Marketing and Labeling 2016

GRI Standards Corresponding Report Section Page Supplementary Explanation

Substantiated complaints concerning breaches of 
customer privacy and losses of customer data 03. Corporate Governance418-1 32 There was significant information 

security incident in 2022.

GRI 418: Customer Privacy 2016
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Appendix B: SASB Content Index

Corresponding Report SectionCodeSemiconductor Topic Accounting Metric Page Supplementary Explanation

05 Environmental StewardshipTC-SC-110a. 1

GHG Emissions

• Gross global Scope 1 emissions
• Amount of total emissions from perfluorinated com-

pounds
51

05 Environmental StewardshipTC-SC-110a. 2
• Discussion of long-term and short-term strategy or plan to 

manage Scope 1 emissions, emissions reduction targets, 
and an analysis of performance against those targets

51

06 Happy Workplace Environ-
mentTC-SC-320a. 1

Employee Health & Safety

• Description of efforts to assess, monitor, and reduce 
exposure of employees to human health hazards 69

03. Corporate GovernanceTC-SC-320a. 2
• Total amount of monetary losses as a result of legal 

proceedings associated with employee health and 
safety violations

34 There was no significant non-compli-
ance incident in 2022

05 Environmental StewardshipTC-SC-130a. 1
Greenhouse Gas Emissions 

Energy Management in 
Manufacturing

• Total Energy Consumption
• Percentage grid electricity
• Percentage renewable

49-50

05 Environmental StewardshipTC-SC-140a. 1Water Management

• Percentage of total water withdrawn in regions with high 
baseline water stress

• Percentage of total water consumed in regions with high 
baseline water stress

52

TC-SC-410a. 1

TC-SC-410a. 2

• Percentage of products by revenue that contain IEC 
62474 declarable substances

• Processor energy efficiency at a system-level for: (1) 
servers, (2) desktops, and (3) laptops

Product Lifecycle Management

05 Environmental StewardshipTC-SC-150a. 1Waste Management • Amount of hazardous waste from manufacturing, 
percentage recycled 53

06 Happy Workplace Environ-
ment

NA

NA

NA

NA

N/A

N/A

TC-SC-330a. 1Recruiting & Managing a Global & 
Skilled Workforce

• Percentage of employees that are (1) foreign nationals 
and (2) located offshore 57

07 Supply Chain ManagementTC-SC-440a. 1Materials Sourcing • Description of the management of risks associated with 
the use of critical materials 74-75

NATC-SC-520a. 1Intellectual Property Protection & 
Competitive Behavior

• Total monetary losses as a result of legal proceedings 
associated with anticompetitive behavior regulations NA

There was no legal proceeding asso-
ciated with anticompetitive behavior 
regulations in 2022.
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Appendix C: Certificates of ISO Management Systems

ISO 9001：2015 ISO 14001：2015 ISO 45001：2018

ISO／IEC 27001：2013 ISO／IEC 17025：2017 
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